RECORD OF PROCEEDINGS

AIR FORCE BOARD FOR CORRECTION OF MILITARY RECORDS

IN THE MATTER OF:


DOCKET NUMBER:  97-01481 


INDEX CODE:  111.02


COUNSEL:  NONE


HEARING DESIRED:  NO

________________________________________________________________

APPLICANT REQUESTS THAT:

The Enlisted Performance Report (EPR) rendered for the period    2 March 1996 through 1 March 1997 be declared void and removed from her records.

________________________________________________________________

APPLICANT CONTENDS THAT:

1.  There was a training deficiency.

2.  The contested report is inappropriate because the comments are inconsistent with the ratings.

3.  There was a personality conflict with supervisors and co-workers.

4.  The rater did not provide a formal performance feedback.

Applicant's complete submission is attached at Exhibit A.

________________________________________________________________

STATEMENT OF FACTS:

On 24 August 1983, the applicant entered active duty.  On       9 April 1987 she reenlisted in the Air Force for a period of 4 years.  On 8 July 1991, she was honorably discharged for reason of completed extended enlistment.  She served a total of 7 years 10 months and 15 days of active duty.  On 26 August 1991 she enlisted in the Air Force Reserve and was honorably discharged on 17 March 1995.  She served 3 years 6 months 22 days.  On    18 March 1995, she reenlisted in the Air Force Reserve for a period of 6 years.

Applicant’s non-EAD EPR profile is as follows:

       PERIOD ENDING                EVALUATION OF POTENTIAL
         1 Mar 95                              4

        *1 Mar 97                              3

         1 Mar 98                              4

         1 Mar 00                              5

     *Contested Report

________________________________________________________________

AIR FORCE EVALUATION:

The Director of Personnel Program Management, ARPC/DPP, reviewed this application and states that the requested corrections cannot be accomplished administratively at this headquarters.

In reference to the applicant’s contentions, they state that the case file indicates there was a problem documenting training, but there was no documentation from the rating chain that a training problem existed that impacted on the evaluation report. Retrospective views of facts and circumstances do not overcome the presumption that the rater’s initial assessment was valid.  Simply comparing an evaluator’s comments and ratings do not mean the report was invalid.  The application does not provide firsthand evidence that shows the evaluator made an unfair or inaccurate report.  Also, there is no indication that the lack of performance feedback counseling resulted in an unfair or unjust report.  They indicate that this point is somewhat moot since lack of feedback, by itself, is not an adequate reason to invalidate a report.  They also point out that the responsibility for feedback sessions does not rest solely with the rater since the ratee is required to notify the rater, and if necessary, the rater’s rater when a feedback session is not provided.  Therefore, they recommend disapproval of applicant’s request.  

A complete copy of the evaluation is attached at Exhibit C.

________________________________________________________________

APPLICANT'S REVIEW OF AIR FORCE EVALUATION:

A copy of the Air Force evaluation was forwarded to applicant on 19 July 1999 for review and response within 30 days.  As of this date, no response has been received by this office.

________________________________________________________________

THE BOARD CONCLUDES THAT:

1.
The applicant has exhausted all remedies provided by existing law or regulations.

2.
The application was not timely filed; however, it is in the interest of justice to excuse the failure to timely file.

3.
Insufficient relevant evidence has been presented to demonstrate the existence of probable error or injustice.  After reviewing the evidence submitted with this appeal, we believe that the applicant has failed to provide sufficient evidence showing that the report was not an accurate assessment of her performance.  In view of the above findings, we are in agreement with the comments and recommendation of the Air Force and adopt their rationale as the basis for the conclusion that the applicant has not been the victim of an error or injustice.  Therefore, in the absence of evidence to the contrary, we find no compelling basis to recommend granting the relief sought in this application. 

______________________________________________________________

THE BOARD DETERMINES THAT:

The applicant be notified that the evidence presented did not demonstrate the existence of probable material error or injustice; that the application was denied without a personal appearance; and that the application will only be reconsidered upon the submission of newly discovered relevant evidence not considered with this application.

______________________________________________________________

The following members of the Board considered this application in Executive Session on 9 November 2000, under the provisions of AFI 36-2603:





Mr. Wayne R. Gracie, Panel Chair





Ms. Marcia J. Bachman, Member





Mr. Clarence D. Long III, Member

The following documentary evidence was considered:


Exhibit A.
DD Form 149, dated 27 May 99, w/atchs.


Exhibit B.
Applicant's Master Personnel Records.


Exhibit C.
Letter, ARPC/DPP, dated 28 Jun 99.


Exhibit D.
Letter, AFBCMR, dated 19 Jul 99.






WAYNE R. GRACIE






Panel Chair
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