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GENERAL: The applicant appeals for upgrade of discharge characterization to Honorable and to change the reenlistment code.

The applicant was offered a personal appearance before the Discharge Review Board (DRB) but declined and requests that the review be completed based on the available service record.

The attached brief contains available pertinent data on the applicant and the factors leading to the discharge.

FINDING: The Board denies the request to upgrade the discharge characterization and change the reenlistment code. The Board finds that neither the evidence of record nor that provided by the applicant substantiates an inequity or impropriety that would justify a change of discharge.

ISSUE:  The applicant received a General discharge for failure in alcohol/drug rehabilitation.

The Air Force Discharge Review Board, under its responsibility to examine the propriety and equity of an applicant's discharge, is authorized to change the characterization of service and the reason for discharge if such change is warranted. In reviewing discharges, the Board presumes regularity in the conduct of governmental affairs unless there is substantial credible evidence to rebut the presumption, to include evidence submitted by the applicant. The Board completed a thorough review of the circumstances that led to the discharge and the discharge process to ensure the discharge met the pertinent standards of equity and propriety. The applicant's record of service included documentation regarding the applicant's failure in the Alcohol and Drug Abuse Prevention and Treatment (ADAPT) Program. There is no other misconduct of record.

The applicant contends the discharge was inequitable because it was too harsh.  He claims that his commander made an example of him for making a bad decision.  He seeks an upgrade in order to provide for his wife and daughter.  The applicant, in response to his discharge action, acknowledged that he was
involved in two alcohol-related  incidents.  He claimed that he had abstained since his second incident, which claim was untrue based on the results of a blood alcohol test administered to him while he was in ADAPT. When confronted with the positive test results, he attributed the results to his use of Nyquil, an over-the counter medication.  However, laboratory personnel confirmed that the use of Nyquil would not have  resulted in a positive result at the level in question.  The DRB opined that the applicant had ample opportunities to change his negative behavior.  The Board concluded that the negative aspects of the applicant's service outweighed the positive contributions he made in his Air Force career.  The characterization of the discharge received by the applicant was found to be appropriate.

A discharge is upgraded only if the applicant and the Board can establish that an inequity or impropriety took place at the time of discharge. After a thorough review of the record, the Board found no evidence to justify an upgrade of the discharge characterization or change to the reenlistment code.

CONCLUSION: The Discharge Review Board concludes that the discharge was consistent with the procedural and substantive requirements of the discharge regulation, was within the discretion of the discharge authority, and that the applicant was provided full administrative due process.

In view of the foregoing findings, the Board further concludes that there exists no legal or equitable basis for upgrade of discharge and determines the discharge should remain unchanged.

Attachment:   Examiner's Brief


