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GENERAL: The applicant appeals for upgrade to change the reason and authority for the discharge and to change the reenlistment code.

The attached brief contains available pertinent data on the applicant and the factors leading to the discharge.

The applicant appeared  and testified before the Discharge Review Board (DRB), with counsel, at Joint Base Andrews, MD, on July 21, 2016.

The following additional exhibits were submitted at the hearing : Exhibit 5: Applicant's additional documentation

FINDING :   After a review of the record, the Board voted to grant the relief of the requested  upgrade as discussed below.

DISCUSSION: The applicant was discharged for Reduction in Force with service characterized as Honorable. The Air Force Discharge Review Board, under its responsibility to examine the propriety and equity of an applicant's discharge, is authorized to change the characterization of service and the reason for discharge if such change is warranted. In reviewing discharges, the Board presumes regularity in the conduct of governmental affairs unless there is substantial credible evidence to rebut the presumption, to include evidence submitted by the applicant. The Board completed a thorough review of the circumstances that led to the discharge and the discharge process to ensure the discharge met the pertinent standards of equity and propriety . The applicant's record of service included one Article 15 and one Letter of Reprimand. His misconduct included failing to have a liberty buddy during restricted hours, failing to be in an off-installation place of lodging during restricted hours, making a false official statement to a Senior Noncommissioned Officer, and failing to obey order or regulation.

The applicant contends the discharge was inequitable because he feels that the Article 15 was too harsh and should not have resulted in a denial of reenlistment.  While the DRB did not condone the applicant's misconduct , it was determined that the unit and the Military Personnel Section did not follow the proper procedures when completing the AF Form 418 "Selective Reenlistment Program (SRP) Considerations ".
The applicant stated that he was not counseled on the appeal process as stated in the AFI36-2606.  After a thorough review of the record, the Board found sufficient evidence to conclude that the applicant's personnel record showed lacking documentation that justified  an impropriety with the discharge.

A discharge is upgraded only if it is established that an inequity or impropriety took place at the time of discharge.  After a thorough review of the record, the Board found evidence to justify a change to the reason for the discharge and the reenlistment code.

CONCLUSION: The Discharge Review Board concludes that the discharge was inconsistent with the procedural and substantive requirements of the discharge regulation and finds the applicant was not provided full administrative due process.

In view of the foregoing findings, the Board concludes that the overall quality of applicant's service is more accurately reflected with the reason for the discharge described as Secretarial Authority and the reenlistment code changed to 3K under the provisions of Title 10, United States Code, Section 1553.
Attachment: Examiner's Brief

