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GENERAL:   The applicant appeals for upgrade of discharge characterization  to Honorable, to change the reason and authority for the discharge, and to change the reenlistment code.

The applicant was offered a personal appearance before the Discharge Review Board (DRB) but declined and requests that the review be completed based on the available service record.

The attached brief contains available pertinent data on the applicant and the factors leading to the discharge.

FINDING:  The Board finds insufficient evidence of an inequity or impropriety that would warrant a change to the applicant's discharge.

DISCUSSION: The applicant received an Entry Level Separation discharge for reluctance to make the effort necessary to meet Air Force standards of conduct and duty performance. The Air Force Discharge Review Board, under its responsibility to examine the propriety and equity of an applicant's discharge, is authorized to change the characterization of service and the reason for discharge if such change is warranted. In reviewing discharges, the Board presumes regularity in the conduct of governmental  affairs unless there is substantial credible evidence to  rebut the presumption, to include evidence submitted by the applicant. The Board completed a thorough review of the circumstances that led to the discharge and the discharge process to ensure the discharge met the pertinent standards of equity and propriety. The applicant's record of service included one Record of Individual Counseling for self-eliminating from the Pararescue development course.

The applicant contends the discharge was inequitable because it was too harsh.  He claims that he had no other disciplinary actions prior to the incident that led to his discharge.  He also stated that his discharge characterization and reenlistment code have prevented him from pursuing further military service and law enforcement positions.

After review of the record, the Board found the applicant's contentions to be without merit.  Although the applicant's action was an isolated event, reclassification  after self-elimination is not mandatory.   It is the commander's discretion in determining ifretention is warranted.   Furthermore, the Board is aware that the applicant's present service characterization may render him ineligible for some job opportunities; however, this is not a matter of inequity or impropriety which would warrant an upgrade. A discharge is upgraded only if it is established that an inequity or impropriety took place at the time of discharge.  Pursuant to AFI 36- 3208, paragraph  1.19.1, Entry Level Separation, airmen are in entry level status during the first 180 days of continuous active duty service and such service is only characterized as honorable when clearly warranted
by unusual circumstances of personal conduct and performance of military duty.  After a thorough review of the record, the Board found no evidence to justify  characterizing the applicant's service as honorable or to change the reason for the discharge.

CONCLUSION: The Discharge Review Board concludes that the discharge was consistent with the procedural and substantive requirements of the discharge regulation, was within the discretion of the discharge authority, and that the applicant was provided full administrative due process.

In view of the foregoing findings, the Board found no evidence to justify characterizing the applicant's service or to change the reason and authority for the discharge.

Attachment: Examiner's Brief


