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GENERAL:   The applicant appeals for upgrade  of discharge  characterization  to Honorable, to change the reason and authority for the discharge, and to change the reenlistment code.

The attached brief contains available pertinent data on the applicant and the factors leading to the discharge.

The applicant appeared and testified before the Discharge Review Board (DRB), with counsel, at Joint Base Andrews, MD, on July 07, 2016.

The following additional exhibits were submitted at the hearing: Exhibit 5: Applicant' s additional documents

The attached brief contains available pertinent data on the applicant and the factors leading to the discharge.

FINDING:  The Board finds insufficient evidence of an inequity or impropriety that would warrant a change to the applicant's discharge.

DISCUSSION: The applicant was discharged for Misconduct - Serious Offense, Intentional Neglect or Failure to Perform Assigned Duties, Intentionally Misrepresenting or Omitting facts in Official Statements. The Air Force Discharge Review Board, under its responsibility to examine the propriety and equity of an applicant's discharge, is authorized to change the characterization of service and the reason for discharge if such change is warranted. In reviewing discharges, the Board presumes regularity in the conduct of governmental affairs unless there is substantial credible evidence to rebut the presumption, to include evidence submitted by the applicant. The Board completed a thorough review of the circumstances that led to the discharge and the discharge process to ensure the discharge met the pertinent standards of equity and propriety. The applicant's record of service included one Article 15 and one Letter of Reprimand. His misconduct included: conspiring with at least one Air Force officer to cheat on an Inter-Continental Ballistic Missile (ICBM) Crew Knowledge test by distributing and/or receiving test answers; willfully failing to ensure that two certified missile combat crew officers were awake and capable of detecting an unauthorized act when someone other than the crew was in the launch control center; willfully failing to ensure that two certified missile combat crew officers were awake and capable of detecting an unauthorized act when the blast door was not secured with pins extended or latch engaged; with intent to deceive, made a false official statement to his commander when asked whether a subordinate was awake when a maintenance crew was in the launch control center; and wrongfully and dishonorably directing his subordinate to provide false information to his commander, indicating that she was awake when a maintenance crew was in the launch control center.

The applicant states that his discharge was inequitable because it was based on one isolated incident in 72 months of service with only one minor adverse action.  He also claims that the discharge was improper because his only administrative punishment was used in the discharge proceedings without a chance for rehabilitation.   The DRB recognized that the applicant had served six years before the discharge was initiated, but concluded that the applicant 's misconduct outweighed the positive aspects of his time in the Air       Force.  The Board reviewed the entire record and found the seriousness of the willful misconduct offset the positive aspects of the applicant's duty performance.  The Board found no evidence of impropriety or
inequity to warrant an upgrade of the discharge.

A discharge is upgraded only if it is established that an inequity or impropriety took place at the time of discharge. After a thorough review of the record, the Board found no evidence to justify an upgrade of the discharge characterization, change to the reason for the discharge, or the reenlistment code.
CONCLUSION: The Discharge Review Board concludes that the discharge was consistent with the procedural and substantive requirements of the discharge regulation, was within the discretion of the discharge authority, and that the applicant was provided full administrative due process.

In view of the foregoing findings, the Board further concludes that there exists no legal or equitable basis for upgrade of discharge and determines the discharge should remain unchanged.
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