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(2) Case Summary
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-1. Pursuant to the provisions of reference (a), Petitioner, a
former enlisted member of the Navy, filed enclosure (1) with this
Board requesting an upgrade of his RE-4 reenlistment code.

2. The Board, consisting of Mr. s Mr.mand Ms.

s reviewed Petitioner's allegations of error and injustice
on 9 September 2008 and, pursuant to its regulations, determined
that the corrective action indicated below should be taken on the
available evidence of record. Documentary material considered by
the Board consisted of the enclosures, naval records, and
appllcgple statutes, regulations and policies.

3. The Board, having reviewed all the facts of record pertaining
to Petitioner's allegations of error and injustice finds as

follows:

a. Before applying to this Board, Petitioner exhausted all
administrative remedies available under existing law and
regulations within the Department of the Navy.

b. Petitioner enlisted in the Navy on 17 September 2002 at
age 19. He served for over three years without any disciplinary
action, was advanced to paygrade E-3, and receive a Good Conduct

Medal.

¢c. On 22 May 2006, Petitioner requested an early release
from active duty per the Navy's “Early Out” program. The record
shows that his request was approved and on 1 June 2006, he was
honorably released from active duty, and transferred to the Navy
Reserve. At that time he was assigned an RE-4 reenlistment code.



d. For Sailors separated at the expiration of their first
period of obligated service, Navy regulations state that
professional growth criteria must be met before they may
reenlist. The instruction states, in part, as follows:

To satisfy professional growth criteria for the first
reenlistment... the member must be: (1) serving as a petty
officer or, (2) serving in paygrade E-3 having passed an
examination for advancement to paygrade E-4 and be currently
recommended for advancement, or (3) have formerly been a
petty officer in current enlistment and be currently
recommended for advancement to paygrade E-4. Failure to
meet the professional growth criteria may result in denial
of further extensions or reenlistment...

An individual separated in paygrade E-3 who fails to meet the
above criteria may receive a RE-3R reenlistment code if he is
recommended for advancement to paygrade E-4 at the time of
separation. If not, the individual must be assigned a RE-4
reenlistment code.

e. Based on the information currently contained in
Petitioner’'s record it appears he was recommended for advancement
and retention at the time he was separated from the service.

CONCLUSION:

Upon review and consideration of all the evidence of record,
the Board concludes that Petitioner's request warrants favorable
action.

In view of Petitioner's overall record of military service,
including over three years of service with no disciplinary
action, one Good Conduct Medal, and the fact that he was
recommended for advancement and retention, the Board concludes
that no useful purpose is served by assignment of the most
restrictive reenlistment code of RE-4, and assignment of the RE-
3R code more accurately reflects the quality of his service,
meaning he met the criteria for professional growth.

RECOMMENDATION:
a. That Petitioner's naval record be corrected to show that
on 1 June 2006, Petitioner was issued an RE-3R reenlistment code

vice the RE-4 reenlistment code actually issued on that date.

b. That a copy of this report of proceedings be filed in
Petitioner’s naval record.



c. That upon request, the Department of Veterans Affairs be
informed that Petitioner’s application was received on
20 September 2007.

4. It is certified that a quorum was present at the Board's
review and deliberations, and that the foregoing is a true and
complete record of the Board's proceedings in the above entitled
matter.

ROBERT D. ZSALMAN BRIAN '% GEORGE
Recorder Acting Recorder

5. Pursuant to the delegation of authority set out in Section

6 (e} of the revised Procedures of the Board for Correction of
Naval Records (32 Code of Federal Regulation, Section 723.6(e))
and having assured compliance with its provisions, it is hereby
announced that the foregoing corrective action, taken under the
authority of reference (a), has been approved by the Board on
behalf of the Secretary of the Navy.




