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This is in reference to your applica
val record pursuant . i
ates Code, section 15
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Vou enlisted in the Navy and began & period of duty on

17 November 1994. Based on the information currently contained

in your record, your accesslon urinalysis tested positive for
tly, administrative separation was initiated

marijuana. Subsequen
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nd after rour procedural rights, you were
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discharcged on 16 December 1994 with an entry level separation by
reason of erroneous entry due to drug abuse. At that time you )
were assigned an RE-4 (not recommended for reenlistment) reentry
code.

The Board, in its review of your application, ghed

all potentially mitigating factors, such as your short period of
service and reason for your discharge. Nevertheless, the Board

found that these factors were not sufficient to warrant changing



your entry level separation or your reentry code given your

apparent erroneous entry. In this regard, individuals separated

within the first 180 days of service are discharged without a

characterization of service and you were assigned the appropriate
ces

(

reentry code based on your circumstan

Tt is regretted that the circumstances of your case are such that
favorable action cannot be takell. you are entitled to have tne
Board reconsider its decision upon submission of new and material
evidence or other matter not previously considered by the Board.
Tn this regard, it is important to keep in mind that a
presumption of/regularity attaches to all official recoxrds.
Consequently, when applying for a correction of an official naval
record, the burden is on the applicant to demonstrate the
existence of probable material error or injustice.

Sincerely

ROBERT J. O'NEILL
Executive Director





