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This is 1in reference to your application for correction ob your
naval record pursuant to the provisions of Title 10, United

gtates Code, Section 1552

A three-member panel ol the Board fol Correction of Nava

Records, sitting in executive session considered 112

application on 26 March 2015. The names and vote
members of the panel will be furnished upon request. Youl

{

allegations of error and injust ice

with administrative requlations and procedures applicable
proceedings of this Board. Documentary material considered by
the Board consisted of your application, toget her with
material submitted in support thereof, your naval rec rd, and
applicable statutes, requlations, and policies

After careful and conscientious consideration of the ent
record, the Board found the evidence submitted was insufficient
to establish the existence of probable material e r ol

injustice

You enlisted in the Navy and

25 September 2006. You serve 11 lent
until 17 April 2008, when you nishment
(NJP) for unauthorized absence der ~nd
being drunk on duty. Short Ly aced i )

limited duty status due Lo a knee injury. As a Ies 11lt, you were

recommended for an administratlive sepa?! tion by reason of failed

medical/physi cal procursment ., On 14 October 2008, you were
discharged with a general characterization setl ind
assigned an RE-4 reentry code. On W h 2013 |

Discharge Review Board (NDRB) changed your narrative reason fo:

"

separation to "“Secretan ial Aulthority” based on evi



you were worldwide assignable without limitations 16 days prior
to separation. The NDRR Aenied your request to upgrade the
characterization of your discharge due to the seriocusness of
your misconduct.

The Board, in its review of your entire record and application,
carefully weighed all potentially mitigating tactors, such as
your desire to upgrade you! reenlistment code. Nevertheless,
the Board concluded these factors were not sufficient to warrant
relief in your case, given the seriousness of your misconduct
and you were not recommended [or reenlistment. Finally,
violations of Article 92 and 112 are considered serious offenses
and Sailors found gquilty of these charges would normally be
assigned an RE-4 reenlistment code, which is a bar to
reenilistment. Accordingly, your application has been denied.

It is regretted that the circumstances of your case are such
that favorable action cannol be taken. You are entitled to have
the Board reconsider its decision upon submigsion of new and
material evidence or other matter not previously considered by
the Board within one year from the date of the Board’'s decision.
In this regard, it is important to keep in mind that a
presumption of regularity attaches to all official records.
Consequently, when applying for a correction of an official
naval record, the burden is on the applicant to demonstrate the
existence of probable material error or injustice.

Sincerely,

ROBERT J. O’NEILL
Executive Director




