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c. Petitioner was commissioned in the Navy and began a period of active duty on
7 June 1961. On 5 June 1962, the Chief of Naval Personnel (CNP) requested an investigation to
resolve homosexual allegations after Petitioner was observed under circumstances “strongly
suggesting homosexual conduct.” On 10 December 1962, Petitioner submitted a letter
requesting resignation from the U.S. Naval Service. On 20 December 1962, a Board of Officers
convened to consider Petitioner’s case and reported its findings, opinions, and recommendation
in a letter dated 27 December 1962. The Board of Officers reported its opinion that Petitioner
had engaged in homosexual activity while member of the U.S. Navy. Based on voluntary sworn
statements, Petitioner engaged in homosexual activity in his bachelor officer quarters (BOQ)
room at U.S. Naval Slation_l‘he Board further recommended that Petitioner be
discharged from Naval service.

d. Petitioner resigned his commission effective 22 January 1963.

e. Petitioner denies being a homosexual and contends that he only requested resignation
after being threatened with court-martial, dishonorable discharge, and possibly prison. He stated
that he was told his career was essentially over, even if he were found not guilty at court-martial.
Additionally, he contends that his characterization of service, based solely on his service record,
under today’s policy on homosexuality, would warrant an Honorable discharge.

f. Reference (c) sets forth the Department of the Defense's current policies, standards, and
procedures for correction of military records following the “don’t ask, don’t tell” (DADT) repeal
of 10 U.S.C. 654. It provides service Discharge Review Boards with guidance to grant requests
to change the narrative reason for discharge to “secretarial authority,” SPD code to “JFF,” re-
characterize the discharge to honorable, and reenlistment code to “RE-1J,” when the original
discharge was based solely on DADT or a similar policy in place prior to enactment of it, and
there are no aggravating factors in the record, such as misconduct.

CONCLUSION:

Upon review and consideration of all the evidence of record, and especially in light of references
(b) and (c), the Board concludes that the Petitioner’s request warrants favorable action in the
form of relief. In this regard, his characterization of service shall be changed to “honorable.”
Additionally, the narrative reason for separation changed to “secretarial authority,” and the
separation authority changed to read “MILPERSMAN 1910-164.”

In view of the above, the Board directs the following corrective action.








