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The Board noted that during January 2020, your Commanding Officer (CO) directed a Command 
Investigation (CI) into allegations that you sexually harassed and bullied a first lieutenant (1stLt).  
You were alleged to have used offensive and inappropriate comments that were meant as jokes, 
but had sexual undertones.  The Investigating Officer (IO) found that the evidence did not prove 
a violation based on the strict definitions of bullying and sexual harassment, however, the IO did 
find that you created an unfavorable work environment and engaged in an inappropriate 
relationship with a junior officer.  Based upon the CI, your CO determined that the available 
evidence led him to believe that an inappropriate relationship existed, amplified by poor decision 
making by a senior to junior officer, and that an unfavorable work environment was created.  
 
The Board also noted that pursuant to the Marine Corps Individual Records Administration 
Manual (IRAM), you were issued a page 11 entry on 30 March 2020, counseling you for 
misconduct between July 2019 and January 2020 for developing an “unprofessional relationship 
with a 1stLt characterized by excessive alcohol consumption, immature banter, and a complete 
breakdown of the senior-subordinate relationship.  The Board also noted that you acknowledged 
the entry and elected to submit a statement.  In your statement, you acknowledging having made 
mistakes in your career, explained your leadership philosophy and attempts to assist the 1stLt.  
The Board determined that the contested entry was written and issued according to the IRAM.  
Specifically, the entry provided written notification concerning your deficiencies, specific 
recommendations for corrective action, where to seek assistance, and it afforded you the 
opportunity to submit a rebuttal.  Moreover, the CG, 2d MarDiv determined that your 
misconduct was a matter essential to record, as it was his right to do.   
 
The Board further noted that during April 2020 a second CI was directed into allegations that 
you and a Staff Non-commissioned Officer were found asleep, inside a building used for the 
unit’s social events, and that you were potentially still intoxicated.  The IO opined that, after a 
night of drinking, you were not “fit for duty” the next day.  The IO concluded that you may have 
provided a false statement to Battalion leadership about your platoon accountability and 
recommended appropriate administrative action/punishment.  The Board also noted that the CG, 
2d MarDiv documented both incidents in a 26 June 2020 Report of Misconduct.    
 
The Board substantially concurred with the AO that you page 11 entry and Report of Misconduct 
are valid and should remain in your record as filed.  In this regard, the Board noted that the first 
CI concluded that you did not sexually harass or bully the 1stLt within the strict definition of the 
PAC order, however, it did note that you placed yourself in a compromising position by not 
upholding the established standards expected of commissioned officers in the Marine Corps.  
The Board also noted that your CO and the CG, 2d MarDiv concurred with the CI regarding 
allegations of sexual harassment and bullying and you were not counseled for sexual harassment 
or bullying, however, the Board determined your page 11 was properly issued for your 
unprofessional relationship, characterized by excessive alcohol consumption, immature banter 
and a complete breakdown of the senior-subordinate relationship as substantiated in two CIs.  
The Board also determined that the CG, 2d MarDiv had sufficient knowledge of the facts and 
acted within his discretionary authority by determining that your page 11 entry was warranted.  
The Board found no evidence that your chain of command acted inappropriately when issuing 
your page 11 entry and Report of Misconduct you provided none.  Moreover, the Board relies on 
a presumption of regularity to support the official action of public officers and, in the absence of 






