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The Board considered your contentions that you were improperly denied reenlistment, your 
command took exception with your personal and family issues, the denial of your reenlistment 
was based on your alleged inability to deploy and because you lacked a family care plan.  You 
also contend that there is no evidence that you actually lacked a family care plan.  You further 
contend that the Marine Corps improperly assigned reentry code RE-3C, according to publicly-
available information, RE-3C designates “Reenlistment authorized by CMC only.  Ineligible for 
enlistment, unless waiver is granted. Conscientious Objector.”  You claim that the Commanding 
Officer (CO), Marine Expeditionary Unit (MEU) initially recommended you for 
reenlistment and his endorsement indicated that you were world-wide deployable and had a 
satisfactory family care plan in place.  You argue that your child’s enrollment in the Exceptional 
Family Member Program (EFMP) did not automatically make you non-deployable.  You suspect 
that your chain of command improperly considered accusations of crimes during 2016, since you 
were found not guilty of all allegations it was unfair, unjust, and inequitable for the command to 
negatively endorse your reenlistment package.  You also suspect that your CO improperly 
influenced members of the command who were opposed to your reenlistment.  As evidence, you 
furnished reenlistment documents.  
 
The Board, however, substantially concurred with the AO that your reenlistment request was 
submitted correctly and your record should remain unchanged.  In this regard, the Board noted 
the endorsements to your reenlistment request and that Headquarters Marine Corps (MMEA-6) 
denied your request for reenlistment on 1 January 2017 for failing to demonstrate the high 
standards of leadership, performance, professional competence, and personal behavior required 
to maintain the prestige and quality standards of the Marine Corps.  The Board also noted that 
your subsequent request for reenlistment was denied my MMEA-6 because of keen competition 
and limited available space due to Fiscal Year 2017 End Strength Constraints.  The Board noted, 
too, that according to the Marine Corps Enlisted Retention and Career Development Program, 
MMEA-6 must review and approve all reenlistments, even those that received a “not 
recommended for reenlistment” endorsement and CO’s must consider a Marine’s conduct, 
performance, and future potential when making their recommendation.  The Board determined 
that your CO acted within this discretionary authority when determining that you were not 
recommended for reenlistment and the final decision regarding your reenlistment was 
determined by MMEA-6.  The Board found no evidence that your reenlistment request was 
improperly denied and you provided none.   
 
Concerning your reentry code, the Board noted that your reentry code is not an error in your 
official military personnel file.  The Board also noted that your RE-3C reentry code is not 
restricted to conscientious objectors, does not prohibit reenlistment, but does require that a 
waiver be obtained.  Moreover, recruiting personnel are responsible for determining whether you 
meet the standards for reenlistment, and whether or not a request for a waiver of your reentry 
code is feasible.  The Board determined that you were assigned the most appropriate reentry 
code, and that changing your reentry code to RE-1A is not appropriate because you did not meet 
generally acceptable standards for reenlistment, without a waiver.   
 
Concerning your request to upgrade your Characterization of Service to Honorable and to change 
your Narrative Reason for Separation, Separation Code, and Reentry Code to reflect “Secretarial 
Authority,” the Board determined that your request is misguided.  In this regard, the Board noted 






