DEPARTMENT OF THE NAVY
BOARD FOR CORRECTION OF NAVAL RECORDS

701 S. COURTHOUSE ROAD, SUITE 1001
ARLINGTON, VA 22204-2490

Doc!et No. 3298-21

This 1s in reference to your application for correction of your naval record pursuant to Section
1552 of Title 10, United States Code. After careful and conscientious consideration of relevant
portions of your naval record and your application, the Board for Correction of Naval Records
(Board) found the evidence submitted insufficient to establish the existence of probable material
error or injustice. Consequently, your application has been denied.

A three-member panel of the Board, sitting in executive session, considered your application on
9 December 2021. The names and votes of the members of the panel will be furnished upon
request. Your allegations of error and injustice were reviewed in accordance with administrative
regulations and procedures applicable to the proceedings of this Board. Documentary material
considered by the Board consisted of your application, together with all material submitted in
support thereof, relevant portions of your naval record and applicable statutes, regulations, and
policies. In addition, the Board considered the advisory opinion by BUPERS-328 of 21
September 2021.

The Board determined that your personal appearance, with or without counsel, would not
materially add to their understanding of the issues involved. Therefore, the Board determined
that a personal appearance was not necessary and considered your case based on the evidence of
record.

On 20 June 2016, you enlisted in the U.S. Naval Reserve for 8 years with an EOS of 19 June
2024. Furthermore, you signed an Enlistment Guarantees (NAVCRUIT 1133/52) Annex “A” to
DD Form 4 dated 20 June 2016 listing the following options: Advanced Electronics-Field-
Advanced Electronics Computer Field (AEF/AECF 6YO) Program.

On 29 November 2016, you signed an Enlistment Guarantees (NAVCRUIT 1133/52) Annex “B”
to DD Form 4 dated 20 June 2016 listing the following options: Advanced Technical Field
Special Warfare Operator (ATF/SO 6YO) Challenge Program.

On 29 November 2016, you signed an agreement to extend enlistment (NAVPERS 1070/621) for
24 months for the following: Training in the Advanced Technical Field (ATF). MILPERSMAN
1510-030 1s governing directive. You understood that this extension of active service becomes



Docket No. 3298-21

binding upon execution and thereafter may not be canceled except as set forth in MILPERSMAN
1160-040 and 1510-030. Advancement to rate and grade per MILPERSMAN 1430-010. You
understood this extension becomes binding upon advancement and may not be canceled except
as per MILPERSMAN 1160-040.

On 21 March 2017, you entered active duty for 4 years with an End of Active Obligated Service
(EAOS) of 20 March 2021.

On 31 March 2017, you signed an agreement to extend enlistment (NAVPERS 1070/621) for 12
months for the following: Training in the Advanced Technical Field (ATF). MILPERSMAN
1510-030 is governing directive. You understood that this extension of active service becomes

binding upon execution and thereafter may not be cancelled except as set forth in
MILPERSMAN 1160-040 and 1510-030.

On 31 March 2017, you signed an agreement to extend enlistment (NAVPERS 1070/621) for 12
months for the following: Advancement to rate and grade per MILPERSMAN 1430-010. You
understood this extension becomes binding upon advancement and may not be cancelled except
as per MILPERSMAN 1160-040.

On 24 July 2017, you signed an Enlistment Guarantees (NAVCRUIT 1133/52) Annex “C” to
DD Form 4 dated 20 June 2016 listing the following options: Builder (BU 5YO) Class "A"
School Guarantee.

On 25 July 2017, an agreement to extend enlistment (NAVPERS 1070/621) for 9 months was
cancelled by a certifying Officer. This established a Soft End of Active Obligated Service
(SEAOS) of 20 June 2022.

In accordance with MILPERSMAN 1306-604, in addition to academic requirements, all
members must acquire an aggregate of 5 years total active OBLISERYV to qualify for "A" School
training in the following ratings (regardless of "A" School length): “...BU (Builder)...”
Members with an aggregate of 5 years active OBLISERV, who will not have at least the
minimum OBLISERYV remaining on their enlistment as set forth in this article, must agree to
extend their enlistment for the required minimum obligation to become eligible for one of the
above schools.

In accordance with MILPERSMAN 1160-040, students who are dis-enrolled after class
convening date, through fault of their own (as defined in subparagraph 2f), must have their
extensions adjusted using the OBLISERYV for school’s chart in MILPERSMAN 1306-604,
provided the extensions did not qualify them for another benefit or bonus.

You requested to adjust your Soft Expiration of Active obligated Service (SEAOS) to 20 March
2022. The Board, in its review of your entire record and application, carefully weighed all
potentially mitigating factors, to include your assertions. The Board concluded that when you
were dis-enrolled from the BUD/S program, you were required to pay back 6 months for the
training you received. Upon reclassification into the Builder rating, which is a 5-year obligation
program, you were required to execute a 12-month extension to satisfy the requirement, making
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your SEAOS 20 September 2022 when combined with the original 6-month payback. However,
the Board concluded that your SEAOS, as reflected in the member data summary, will remain 20
June 2022.

You are entitled to have the Board reconsider its decision upon submission of new matters,
which will require you to complete and submit a new DD Form 149. New matters are those not
previously presented to or considered by the Board. In this regard, it is important to keep in
mind that a presumption of regularity attaches to all official records. Consequently, when
applying for a correction of an official naval record, the burden is on the applicant to
demonstrate the existence of probable material error or injustice.

Sincerely,
1/31/2022

Deputy Director





