
  
    

 
 
 
   
  Docket No. 3542-21 
  Ref: Signature Date            

DEPARTMENT OF THE NAVY 
BOARD FOR CORRECTION OF NAVAL RECORDS 

701 S. COURTHOUSE ROAD, SUITE 1001 
ARLINGTON, VA  22204-2490 

 
From:   Chairman, Board for Correction of Naval Records 
To:     Secretary of the Navy 
 
Subj:   REVIEW OF NAVAL RECORD ICO  , USNR,   
 
Ref:   (a) Title 10 U.S.C. § 1552 
 (b) BUPERINST 1430.16G 
 (c) NAVADMIN 110/19 
 
Encl:   (1) DD Form 149 w/attachments 
        (2) NPC memo 1430 PERS 8031/170 of 14 Jul 21 
        (3) Subject’s naval record 
 
1.  Pursuant to the provisions of reference (a), Subject, hereinafter referred to as Petitioner, filed enclosure 
(1) with the Board for Correction of Naval Records (Board), requesting that her naval record be corrected 
to establish advancement to Master-at-Arms Second Class (MA2)/E-5 from the August 2019 (Cycle 105) 
Navy Wide Advancement Examination (NWAE).  
                                              
2.  The Board, consisting of     and   reviewed Petitioner’s 
allegations of error and injustice on 2 September 2021 and, pursuant to its regulations, determined that the 
corrective action indicated below should be taken on the available evidence of record.  Documentary 
material considered by the Board consisted of the enclosures, relevant portions of Petitioner’s naval 
record, and applicable statutes, regulations and policies. 
 
3.  The Board, having reviewed all the facts of record pertaining to Petitioner's allegations of error and 
injustice, found that, before applying to this Board, he exhausted all administrative remedies available 
under existing law and regulations within the Department of the Navy.  The Board made the following 
findings: 
 
     a.  In accordance with reference (b), a leadership development course is required upon selection and 
prior to frocking or advancement.  Petty Officer Second Class Leadership Course (PO2SLC) Phase One is 
required prior to frocking or advancement and completion of PO2SLC Phase Two is required prior to the 
date of the first pay increment of the respective advancement cycle. 
 
     b.  On 15 March 2019, Petitioner’s evaluation for 16 June 2018 to 15 June 2019 was signed by 
Reporting Senior and Petitioner; block 45 (individual promotion recommendation) marked as Early 
Promote/Performance Mark Average (PMA) 4.0.   
 
     c.  Petitioner’s  August 2019 (Cycle 105) NWAE answer sheet is graded without PMA score and later 
invalidated by Naval Education and Training Professional Development Center.   
 
     d.  In correspondence attached as enclosure (2), the office having cognizance over the subject matter 
addressed in Petitioner’s application has commented to the effect that the request has merit and warrants 
favorable action.                 
                






