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unauthorized absence.  Following your return from this absence, you were notified that you were 
being processed for administrative separation for a pattern of misconduct and were advised of 
your procedural and administrative rights.  You waived your right to consult with counsel, waived 
your right to an administrative discharge board, and waived your right to submit a statement on 
your behalf.  Although your command observed no need for a psychiatric or medical evaluation 
incident to your recommendation for administrative separation, you did receive a separation 
physical.  You did not raise a concern for your mental health or request an evaluation at any time 
prior to or during your physical; in fact, you stated that you were in good health and specifically 
denied any complaint of depression or excessive worry on your final physical.  The separation 
authority directed discharge with an other than honorable character of service by reason of pattern 
of misconduct, and you were discharged on 13 February 1996. 
 
The Board carefully considered all potentially mitigating factors to determine whether the 
interests of justice warrant relief in your case in accordance with the Wilkie Memo.  These 
included, but were not limited to, your desire to upgrade your discharge and your contentions 
that you performed well and there were never complaints about your shipboard duties, that you 
suffered stress after returning from deployment but never received an evaluation for that 
condition, and that your discharge was unjustly harsh in proportion to your misconduct as well as 
unfair without a proper evaluation of your mental state.  In reviewing your contention of 
suffering post-deployment stress, the Board considered the AO in making its determination.  The 
AO noted that your in-service records contain no evidence of a mental health diagnosis or 
condition and that neither you nor your command raised concerns for your mental health during 
disciplinary actions, counseling, or administrative processing prior to your discharge.  The AO 
observed that you denied any complaint of excessive worry or stress during your separation 
physical and, although you do claim a mental health condition, you did not describe any in-
service traumatic stressors or symptoms which might meet the criteria for a mental health 
condition.  In its deliberations, the Board concurred with the AO’s assessment that your records 
contained insufficient evidence to establish that you suffered from a mental health condition at 
the time of your military service or that your in-service misconduct could be mitigated by such 
condition.  Based upon this review, the Board concluded that the potentially mitigating factors 
you contend were insufficient to warrant relief.  Specifically, the Board determined that your 
repeated misconduct, as evidenced by nonjudicial punishments for unauthorized pass, orders 
violations, and multiple unauthorized absences, which continued with increasing severity even 
after you received corrective counseling warnings, outweighed the mitigating evidence you 
presented.  Accordingly, given the totality of the circumstances, the Board determined that your 
request does not merit relief. 
 
You are entitled to have the Board reconsider its decision upon the submission of new matters, 
which will require you to complete and submit a new DD Form 149.  New matters are those not 
previously presented to or considered by the Board.  In this regard, it is important to keep in  






