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noted that changes in your medication were causing you to become overly emotional; (3) a 
Clinical Psychologist confirmed that you were significantly and substantially undertreated for 
depression at the time of the incidents and your impaired mental and emotional status accounted 
for your atypical behavior at the time; (4) you should not have been counseled for seeking 
assistance from the Chaplain; (5) the counseling and adverse fitness report were an anomaly and 
are not indicative of your military character; (6) approximately one week after your counseling, 
you transferred to  received significant support from your new command 
and flourished; (7) your petition warrants liberal consideration pursuant to the Secretary of 
Defense memo directing that liberal consideration be given to veterans seeking discharge 
upgrades based on claims of previously unrecognized Post Traumatic Stress Disorder (PTSD); 
and (8) the Marine Corps Performance Evaluation System (PES) Manual states that a reporting 
senior (RS) may only record misconduct in section I comments when the fitness report system is 
not being used in lieu of disciplinary action to make a factually weak or difficult case stick and 
the misconduct is relevant to the Marines overall performance. 
 
The Board noted that pursuant to the Marine Corps Separation and Retirement Manual 
(MARCORSEPMAN), you were issued a page 11 entry counseling you for your inability to 
execute sound judgment and maintain personal bearing while executing the duties of the 
Headquarters Battalion Logistics Chief, for receiving a Non Punitive Letter of Caution (NPLOC) 
on 26 March 2018 for exhibiting poor judgment and lack of knowledge regarding orders and 
directives, for being verbally counseled for poor judgment, lack of bearing, lack of Military 
Occupational Specialty (MOS) proficiency and not understanding her role and responsibility as a 
Senior Enlisted Advisor to a Staff Section, for failing to inform officers about a formation 
honoring the out-going Company Commander, blaming others, losing your bearing, loudly 
complaining and speaking ill of a commissioned officer within ear hot of junior and senior 
Marines before leaving the parade deck without permission and not responding to text messages 
or phone calls from her OIC.  The entry also noted that the parade practice was your appointed 
place of duty placing you in an unauthorized absence (UA) status.  The Board also noted that you 
acknowledged the counseling entry and elected to submit a statement.  In your statement, you 
explained that you did not see eye-to-eye with the Logistics Officer on almost any subject and 
that you need to execute your officer in charge’s orders and create a harmonious relationship.  
You also explained that you understood your failure by not informing the officers of the S-4 
regarding the formation, you were not blaming, but trying to explain your point of view, you sent 
a text informing Capt L that you were in the Chaplin’s office, and you accepted responsibility for 
your unfavorable actions and would seek assistance through medical professionals and Chaplains 
to improve your mental and emotional resiliency.  The Board, however, determined that the 
contested entry was written and issued according to the Marine Corps Individual Records 
Administration Manual (IRAM).  Specifically, the entry provided written notification concerning 
your deficiencies, specific recommendations for corrective action, where to seek assistance, the 
consequences for failure to take corrective action, and it afforded you the opportunity to submit a 
rebuttal.  Moreover, your commanding officer (CO) signed the entry and determined that your 
misconduct was a matter essential to record, as it was his/her right to do.   
 
Concerning the removal of your contested fitness report, the Board substantially concurred with 
the PERB decision that your fitness report is valid and should be retained as filed.  In this regard, 
the Board noted that your fitness report was marked adverse for ‘Judgment’ and for receiving 








