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On 6 July 1995, you were evaluated, diagnosed and recommended for administrative separation 
by reason of an adjustment disorder with mixed emotional features and personality disorder with 
borderline and passive-aggressive personality features.  
 
On 13 July 1995, you were notified that you were being recommended for administrative 
discharge from the Navy by reason of misconduct due to commission of a serious offense as 
evidenced by your NJP conviction for violation of the UCMJ, Article 92 and Article 112, and 
convenience of the government due to a personality disorder.  You were advised of, and waived, 
your procedural rights, including your right to consult with and be represented by military 
counsel, and your right to present your case to an administrative discharge board (ADB).  Your 
commanding officer (CO) then forwarded your administrative separation package to the 
separation authority (SA) recommending your administrative discharge from the Navy with a 
general (under honorable conditions) characterization of service.  The SA approved the CO’s 
recommendation and directed your administrative discharge from the Navy with a general (under 
honorable conditions) characterization of service by reason of misconduct due to commission of 
a serious offense.  On 21 August 1995, you were so discharged.  
 
As part of the Board’s review, a qualified mental health professional reviewed your request and 
provided the Board with an AO on 9 November 2021.  The AO noted that you were diagnosed 
with an adjustment disorder and a personality disorder, indicating that you were unsuitable for 
military service.  It is reasonable that your behavior which rendered you unsuitable for military 
service, was coincident with the misconduct that resulted in your NJP.  Unfortunately, there is 
insufficient information to consider whether an unfitting mental health condition, such as an 
adjustment disorder, may have mitigated your misconduct.  Additional information, such as  
post-service records describing your mental health diagnosis, symptoms, and their specific link 
to your misconduct, are required to render an alternate opinion.  Should you choose to submit 
additional records, they will be reviewed in the context of your claims.  The AO concluded by 
opining that based on the current available evidence, there is evidence that you may have 
incurred an unfitting mental health condition during your military service, but there is 
insufficient evidence that your misconduct could be mitigated by an unfitting mental health 
condition. 
 
The Board carefully reviewed your application, weighed all potentially mitigating factors, and 
considered your contentions that: 1) your chain of command made a material error of discretion 
by failing to adequately consider the way in which your mental health conditions were 
responsible for the poor decision-making that led to your separation; 2) in accordance with the 
Kurta Memo, your request should be given liberal consideration because you were suffering 
from acute mental health challenges at the time of your separation; 3) your behavior, while 
reprehensible, was the result of mental health complications, and you were discharged without 
the appropriate regard to your prior service or rehabilitation potential; 4) you were not given an 
adequate opportunity to rehabilitate from your misconduct and was therefore denied a 
meaningful opportunity to continue to serve; 5) if you had been properly treated by medical 
professionals following your diagnosis and provided guidance by your leadership, you would 
have been an excellent candidate for rehabilitation and could have continued serving your 
country honorably; and 6) you have a substantial volume of evidence in your favor.   
 






