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      b.  Petitioner contends that she assumed command during November 2020, and the GCASS 
occurred during February 2021.  She asserts that the GCASS only evaluated two months of her 
time in command, and that she remained in command until May 2021.  Petitioner acknowledges 
receiving four formal counselings, and claims that the counselings illustrate her positive progress 
as a company commander and that the battalion commander trusted her with the company.  
Petitioner believes that there was some collateral effect due to the battalion c
term change of command and because the battalion received multiple complaints during a
deployment in Australia, before she arrived at the command.   
      
     c.  The advisory opinion (AO), furnished by Headquarters Marine Corps recommended 
approving  to remove the contested Page 11 6105 counseling entry.  The AO 
noted that reference (b) authorizes commanders to issue Page 11 counseling entries to officers 
for misconduct or substandard performance of duty and the counseling entry for an officer shall 
be issued pursuant to paragraph 3005 of reference (b), not paragraph 6105 of reference (c). The 
AO determined that 6105 counseling entries are intended for enlisted Marines and may not be 
used to officers.  recommends 
removal.  See enclosure (4). 
 
BOARD MAJORITY CONCLUSION 
 
Upon review and consideration of all the evidence of record, the Board majority found the 
existence of an error warranting partial corrective action.  In this regard, the Board majority 
substantially concurred with AO.  The Board majority age 11 6105 entry 
contains language specific to enlisted service members, and that language is not applicable to 
officers.  The Board majority age 11 entry was not issued 
according to reference (b) and should be removed. 
 

contested fitness report, enclosure (5), the Board 
majority determined that Petitioner has not exhausted her administrative remedies.  The 
Headquarters Marine Corps Performance Evaluation Review Board (PERB) is the initial action 
agency for fitness report appeals, therefore, Petitioner must submit her request to the PERB.  
 
BOARD MAJORITY RECOMMENDATION 
 
In view of the above, the Board majority recommend the following corrective action. 
 

by removing the 24 May 2021 Administrative Remarks 
(Page 11) 6105 counseling entry and 28 May 2021 rebuttal.    
 
No further changes be made. 
 
BOARD MINORITY CONCLUSION 
 
Upon review and consideration of all the evidence of record, the Board minority found the 
existence of an error warranting partial corrective action.  In this regard, the Board minority 



 
Subj:   REVIEW OF NAVAL RECORD OF   

XXX XX  USMC
  

3 
 

Page 11 6105 counseling entry was not 
issued in accordance with reference (b).  However, the Board minority determined that although 
the Page 11 6105 
determined that performance and relief for cause were matters 
significant enough to document in her permanent record and that her relief for cause is a matter 
of record.  The Board minority concluded that age 11 6105 entry should be 
redacted by removing paragraphs 3 and 4.  Once redacted, the Page 11 will be valid and in 
compliance with reference (b).   
 

enclosure (5), the Board 
minority determined that Petitioner has not exhausted her administrative remedies.  The 
Headquarters Marine Corps Performance Evaluation Review Board (PERB) is the initial action 
agency for fitness report appeals, therefore, Petitioner must submit her request to the PERB.  
 
BOARD MINORITY RECOMMENDATION 
 
In view of the above, the Board minority recommend the following corrective action. 
 

by redacting the 24 May 2021 Administrative Remarks 
(Page 11) 6105 entry by redacting the following paragraphs: 
 

 violation of the UCMJ, disciplinary 
action, or incidents requiring formal counseling may result in judicial or adverse 

 
 

ntract with an honorable 
characterization of service may preclude my eligibility for benefits from the Department 
 of Veterans Affairs or other organizations and have an adverse effect on future civilian 

 
 
No further changes be made. 
 
4.  It is 

 
5.  The foregoing action of the Board is submitted for your review and action. 
 

1/24//2022 

Executive Director

 
 






