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advised that any further misconduct might result not only in disciplinary action, but in processing 
for administrative discharge. On 22 August 1984, you received your third NJP for unauthorized 
absence and assault upon a noncommissioned officer. On 24 October 1984, you received your 
fourth NJP for five specifications of unauthorized absence and two specifications of failure to 
obey a lawful order. 
 
On 25 October 1984, you were notified that you were being recommended for administrative 
discharge from the Navy because of misconduct due to pattern of misconduct. The notification 
advised that if separation was approved, the least favorable description of service authorized in 
your case would be under other than honorable (OTH) conditions. You were advised of, and 
waived, your procedural rights, including your right to consult with and be represented by 
military counsel, and your right to present your case to an administrative discharge board (ADB).  
Your commanding officer (CO) then forwarded your administrative separation package to the 
separation authority (SA) recommending administrative discharge from the Navy with an other 
than honorable (OTH) characterization of service. The SA approved the CO’s recommendation 
and directed your OTH discharge by reason of misconduct due to pattern of misconduct. On  
20 November 1984, you were so discharged. 
 
The Board carefully considered all potentially mitigating factors to determine whether the 
interests of justice warrant relief in your case in accordance with the Wilkie Memo. These 
included, but were not limited to, your desire to upgrade your discharge character of service, 
change your narrative reason for separation and reenlistment code, and to be reissued a 
Certificate of Release or Discharge from Active Duty (DD Form 214) with the appropriate 
changes made, and a Discharge Certificate. The Board also considered your contentions that:  
1) your discharge was unfair at the time, and it is unfair now because it was procedurally 
defective; 2) you were unjustly and erroneously separated from the Navy; 3) the underlying basis 
of your separation was procedurally defective at the time of the discharge; 4) the adverse action 
was unfair at the time; 5) the OTH is inequitable now; and 6) clemency was never shown.  
 
Based upon this review, the Board concluded that your potentially mitigating factors were 
insufficient to warrant relief. The Board noted you submitted supporting documentation in the 
form of your official military personnel file (OMPF); however, you did not provide any evidence 
supporting your contentions that your discharge was unfair, procedurally defective, you were 
erroneously separated, your OTH discharge was inequitable, and that there was an adverse action 
against you that was unfair. The Board determined that your misconduct, as evidenced by four 
NJPs and multiple formal written warnings concerning your military behavior, outweighed these 
mitigating factors. Accordingly, given the totality of the circumstances, the Board determined 
that your request does not merit relief. 
 
You are entitled to have the Board reconsider its decision upon submission of new matters, 
which will require you to complete and submit a new DD Form 149.  New matters are those not 
previously presented to or considered by the Board.  In this regard, it is important to keep in 
mind that a presumption of regularity attaches to all official records.  Consequently, when  
 
 






