


 
              

 
            Docket No: 6332-21 

 

 2 

Unfortunately, the administrative separation (Adsep) documents are not in your record.  
However, the Board relied on a presumption of regularity to support the official actions of public 
officials, and given the narrative reason for separation and corresponding separation and reentry 
codes as stated on your Certificate of Release or Discharge from Active Duty (DD Form 214), 
the Board presumed that you were properly processed and discharged from the Marine Corps by 
reason of convenience of the government (COG) due to a condition not a disability that 
interfered with the performance of duty.  The Board noted that in blocks 24 through 28 of your 
DD Form 214 it states:  “Uncharacterized,” “MARCORSEPMAN par 6203.2,” “JFV1,” “RE-
3P,” and “Condition, Not a Disability,” respectively.  Such DD Form 214 notations collectively 
refer to an ELS Adsep by reason of COG. 
 
The Board carefully considered all potentially mitigating factors to determine whether the 
interests of justice warrant relief in your case in accordance with the Wilkie Memo.  These 
included, but were not limited to your sole contention that the VA recently granted you a 30% 
rating for a service-connected disability.  Based upon this review, however, the Board concluded 
these potentially mitigating factors were insufficient to warrant relief.   
 
The Board considered your overall record of service, and your contentions about any traumatic 
or stressful events you experienced and their possible adverse impact on your service.  However, 
the Board concluded that you were appropriately separated with an ELS because you clearly had 
a disqualifying medical condition.  The Board noted that on 1 March 2006 you received a Page 
11 where you acknowledged your administrative separation and that you were receiving an RE-
3P reentry code due to a “Lower Extremity Strain Left Foot.”     
 
The Board noted that there is no provision of federal law or in Navy/Marine Corps regulations 
that allows for a discharge to be automatically upgraded after a specified number of months or 
years.  Moreover, the Board noted that COG separations such as yours initiated within the first 
180 days of continuous active duty will be described as ELS in the Marine Corps.  Additionally, 
absent a material error or injustice, the Board declined to summarily upgrade a discharge solely 
for the purpose of facilitating VA benefits, or enhancing educational or employment 
opportunities.  Lastly, the Board noted that VA eligibility determinations for health care, 
disability compensation, and other VA-administered benefits are for internal VA purposes only.  
Such VA eligibility determinations, disability ratings, and/or discharge classifications are not 
binding on the Department of the Navy and have no bearing on previous active duty service 
discharge characterizations.  Even in light of the Wilkie Memo and reviewing the record 
holistically, the Board still concluded that given the totality of the circumstances your request 
does not merit relief.  Accordingly, the Board determined that there was no impropriety or 
inequity in your ELS discharge, and the Board concluded that you merited your receipt of an 
ELS at the time of your discharge.  
 
The Board observed that in the Marine Corps, the RE-3P reentry code means “failure to meet 
physical/medical standards,” and is used in cases such as yours involving conditions (not 
amounting to a physical disability) which interfere with the performance of duty, absent any 
evidence to the contrary.  The Board also noted that your RE-3P reentry code may not prohibit 






