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unauthorized absence totaling 93 days.  Subsequently, you commenced a period of unauthorized 
absence on 20 March 1978 that continued until 23 December 1985.  On 17 January 1986, you 
submitted a written request for separation in lieu of trial by court-martial for an unauthorized 
absence totaling 2835 days.  Prior to submitting this request, you conferred with a military lawyer 
at which time you were advised of your rights and warned of the probable adverse consequences 
of accepting such a discharge.  As part of this discharge request, you admitted your guilt to the 
foregoing offense and acknowledged that your characterization of service upon discharge would 
be other than honorable (OTH).  The separation authority approved your request and directed 
your commanding officer to discharge you with an OTH characterization of service.  As a result, 
you were spared the stigma of a court-martial conviction, as well as the potential penalties of a 
punitive discharge.  You were discharged on 23 January 1986.   
 
As part of the Board’s review, a qualified mental health professional reviewed your request and 
provided the Board with an AO on 3 February 2022.  The AO noted that there is no evidence that 
you were diagnosed with a mental health condition during military service.  Additionally, you 
have provided no post-service medical documentation to support your claims.  Unfortunately, 
your personal statement is not sufficiently detailed to provide a nexus with your misconduct. 
Additional records are required to render an alternate opinion.  The AO concluded by opining 
that there is insufficient evidence that you may have incurred an unfitting mental health 
condition during military service, and there is insufficient evidence that your misconduct could 
be attributed to an unfitting mental health condition. 
 
The Board carefully reviewed your application, weighed all potentially mitigating factors, and 
considered your contentions that: a) during your time in service, you were abused from basic 
training until the day you departed; b) during basic training you was assaulted/beaten repeatedly 
as well as dragged through a moat ditch while handcuffed; c) after basic training you was racially 
profiled; d) you have constant flashbacks of being beaten and assaulted; e) you were having 
family issues; f) you tried your best to be a good Marine and father, but you were met with abuse 
at every turn; and g) you have been in mental health treatment since your discharge.  
Unfortunately, the Board, applying liberal consideration, relying on the AO, and noting you did 
not submit any documentation regarding your mental health condition, did not find evidence of 
an error or injustice that warrants upgrading your characterization of service or granting 
clemency in the form of an upgraded characterization of service.     
 
The Board carefully considered all potentially mitigating factors to determine whether the 
interests of justice warrant relief in your case in accordance with the Wilkie Memo.  These 
included, but were not limited to, your desire to upgrade your discharge character of service and 
contentions as previously discussed.  For purposes of clemency consideration, the Board noted 
you did not provide a statement or supporting documentation describing post-service 
accomplishments, or advocacy letters.   
 
Based upon this review, the Board concluded your potentially mitigating factors were 
insufficient to warrant relief.  Specifically, the Board determined that your misconduct, as 
evidenced by your two SPCM convictions, 2835 days of unauthorized absence, and subsequent 
separation at your request to avoid trial by court-martial, outweighed these mitigating factors.  
The Board did not find evidence of an error or injustice that warrants upgrading your 






