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On 3 February 2005 you received a “Page 11” counseling sheet (Page 11) noting your 
deficiencies involving UA.  The Page 11 warned you that a failure to take corrective action may 
result in administrative separation or limitation of further service.  You did not make a Page 11 
rebuttal statement. 
 
On 2 May 2005 you received a Page 11 noting your speeding on base.  The Page 11 warned you 
that a failure to take corrective action may result in administrative separation or limitation of 
further service.  You did not make a Page 11 rebuttal statement.  On 11 May 2005 you received a 
Page 11 documenting your lack of judgment when you were cited on base for a domestic 
disturbance.  The Page 11 warned you that a failure to take corrective action may result in 
administrative separation or limitation of further service.  You did not make a Page 11 rebuttal 
statement.   
 
On 19 August 2005 you received NJP for UA, insubordinate conduct, and two separate 
specifications of failing to obey a lawful order.  You did not appeal your NJP.  On 4 July 2006 
you received NJP for disobeying a lawful order and insubordinate conduct.  You did not appeal 
your NJP.  On the same day you received a Page 11 documenting your NJP and warning you that 
any further UCMJ violations would immediately result in disciplinary action.  You did not make 
a Page 11 rebuttal statement.   
 
On 4 November 2006 you received NJP for dereliction of duty (failing to answer a radio check 
after at least five radio checks due to being asleep at your post aboard ), three 
specifications of UA, and three specifications of insubordinate conduct.  You did not appeal your 
NJP.  On the same day, you received a Page 11 documenting your NJP.  You did not make a 
Page 11 rebuttal statement.   
   
On 6 June 2007 you were notified that you were being processed for an administrative discharge 
by reason of misconduct due to a pattern of misconduct.  You consulted with military counsel 
and elected to waive your rights to submit a written rebuttal statement and to request an 
administrative separation board.  On the same day, you received a Page 11 where you 
acknowledged you were going to be administratively separated.  You did not make a Page 11 
rebuttal statement.  Ultimately, on 3 August 2007 you were separated from the Marine Corps for 
a pattern of misconduct with an other than honorable conditions (OTH) characterization of 
service and assigned an RE-4 reentry code. 
 
As part of the Board review process, the BCNR Physician Advisor who is a licensed clinical 
psychologist (Ph.D.), reviewed your contentions and the available records and issued an initial 
AO dated 7 January 2022.  The Ph.D. noted that there was no evidence you were diagnosed with 
a mental health condition on active duty.  The Ph.D. determined that while you did deploy to 
Iraq, there was insufficient evidence to establish a nexus between an unfitting mental health 
condition and your misconduct because the majority of your misconduct occurred prior to your 
deployment, and your misconduct during and after deployment appeared to be a continuation of 
pre-deployment behavior.  The Ph.D. concluded that there is insufficient evidence you incurred 
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an unfitting mental health condition on active duty, and that there was insufficient evidence your 
misconduct could be attributed to PTSD or another unfitting mental health condition.   
 
Following your AO rebuttal response that included a 2020 VA decision documenting your 
service-connection for treatment purposes only for PTSD, the Ph.D. issued a second AO on 27 
January 2022.  The Ph.D. noted that your VA decision did not provide enough information to 
provide a nexus to your active duty misconduct as you had established a pattern of misconduct 
prior to your Iraq deployment, which was the presumed traumatic stressor.  Contrary to the first 
AO, the Ph.D. determined that there was post-service evidence you incurred PTSD on active 
duty.  However, the Ph.D. still concluded that there was insufficient evidence your misconduct 
could be attributed to PTSD or another unfitting mental health condition.   
 
The Board carefully considered all potentially mitigating factors to determine whether the 
interests of justice warrant relief in your case in accordance with the Kurta, Hagel, and Wilkie 
Memos.  These included, but were not limited to:  (a) you were diagnosed with PTSD with 
alcohol abuse, and (b) you had less than two weeks left on your active duty contract and instead 
of receiving the proper help you needed you were separated.  However, given the totality of the 
circumstances, the Board determined that your request does not merit relief.   
 
In accordance with the Kurta, Hagel, and Wilkie Memos, the Board gave liberal and special 
consideration to your record of service, and your contentions about any traumatic or stressful 
events you experienced and their possible adverse impact on your service.  However, the Board 
concluded that there was no nexus between any mental health conditions and/or related 
symptoms and your misconduct, and determined that there was insufficient evidence to support 
the argument that any such mental health conditions mitigated the misconduct that formed the 
basis of your discharge.  The Board also concluded that although you have a post-discharge VA 
service-connection for PTSD, your records contemporaneous to your service lacked sufficient 
evidence to establish a nexus between your mental health conditions/symptoms and your in-
service misconduct.  As a result, even under the liberal consideration standard the Board 
concluded that your misconduct was not due to mental health-related conditions or symptoms.  
Even if the Board assumed that your misconduct was somehow attributable to any mental health 
conditions, the Board unequivocally concluded that the severity of your misconduct far 
outweighed any and all mitigation offered by such mental health conditions.  The Board 
determined the record clearly reflected that your misconduct was willful and intentional and 
demonstrated you were unfit for further service.  The Board also concluded that the evidence of 
record did not demonstrate that you were not mentally responsible for your conduct or that you 
should otherwise not be held accountable for your actions.     
 
The Board was aware that character of military service is based, in part, on conduct and overall 
trait averages which are computed from marks assigned during periodic evaluations.  Your 
overall active duty trait average was 3.5 in conduct.  Marine Corps regulations in place at the 
time of your discharge required a minimum trait average of 4.0 in conduct (proper military 
behavior), for a fully honorable characterization of service.  The Board concluded that your 
conduct marks during your active duty career were a direct result of your pattern of serious 
misconduct which justified your OTH characterization of discharge.  The Board further noted 






