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period of active duty on 8 October 2015 and began your initial recruit training, which included 
physical training as part of the ; however, you were seen by medical due to reports of back 
pain which resulted in an x-ray series for scoliosis on 19 January 2016.  Your results were 
reviewed on 5 February 2016 by a qualified doctor of osteopathic medicine who diagnosed you 
with symptomatic thoracolumbar scoliosis due to levoconvex curvature of your spine at a Cobb 
angle of greater than 30 degrees, specifically at 40 degrees in your case.  Based upon the 
required physical qualifications for naval service, the doctor identified your condition as 
medically disqualifying and not correctible to meet standards.  Commanding Officer, Training 
Support Center, , reviewed the medical diagnosis and determined that your 
disqualifying medical condition affected your potential performance of expected duties, to 
include posing a risk if you were retained for further active duty service.  You were notified of 
processing for administrative separation for the reason of erroneous enlistment as evidenced by a 
condition that existed prior to entering military service and for which you would have been 
found disqualified if the condition had been known or properly identified prior to your entry onto 
active duty.  You were afforded the opportunity to elect all applicable rights; you elected to 
consult qualified counsel, to submit a written statement for consideration, to receive copies of 
documents which would be considered, and to review of action on your case by the general 
court-martial convening authority (GCMCA).  After consulting with legal counsel, you elected to 
waive your rights to submit a statement and to review by the GCMCA.  The recommendation for 
your administrative separation included a copy of your 5 February 2016 diagnosis, which is now 
part of your official service record.  On 9 March 2016, you were discharged with 5 months and 2 
days of total active service.  As a result, you received an entry-level service (ELS) discharge with 
uncharacterized service and a reentry code of “RE-3E.”   
 
The Board carefully weighed all potentially relevant factors, such as your desire to upgrade your 
characterization of service, your participation in the , the lack of misconduct during your 
active service, your strong desire to reenlist and continue serving, your post-service clemency 
matters to include your anti-bullying youth program, and your contentions, to include but not 
limited to:  that your in-service diagnosis was erroneous as evidenced by multiple post-service 
medical reviews of your condition; that, although you did not desire to establish entitlement a 
medical disability separation, a medical board would have either identified the diagnostic error or 
identified that your condition was correctible; that the decision whether your condition affected 
your future ability to perform military duties should not have been made without the input from a 
medical board; that the continuation of the medical diagnosis in your records and your reentry 
code are errors which interfere with your ability to seek reenlistment; that your administrative 
discharge was unfair because you were not afforded an opportunity to “correct deficiencies”; 
and, that a “General Discharge” is inequitable.   
 
First, the Board notes that you received an uncharacterized discharge and not a characterization 
of “General (Under Honorable Conditions).”  The nature of your ELS reflects no misconduct or 
deficiency in either conduct or performance on your part; rather, it simply indicates the existence 
of a non-adverse condition which should have disqualified you from enlistment but was not 
discovered until after your entry onto active duty.   With respect to an ELS resulting in an 
uncharacterized discharge, rather than “Honorable,” the Board observed that the nature of your 
uncharacterized ELS complies with all applicable directives regarding service for a period of less 
than 180 days, and the Board observed no evidence from your active service which would merit 






