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On 5 October 2007, you signed an agreement to extend enlistment for 16 months with a new 

contract expiration date of 16 August 2010.  No promises of any kind have been made to you 

except as indicated: “SELRES BONUS.” 

 

On 10 June 2008, COMNAVPERSCOM notified NAVOPSPTCEN Discharge Petitioner within 

5 working days of receipt of this message with a General (Under honorable conditions) character 

of service due to unsatisfactory participation in the Ready Reserve.  Furthermore, recoup any 

unearned bonus paid and collect all existing indebtedness.    

  

On 13 March 2009, Commanding Officer, Navy Operational Support Center,  

notified BCNR that you requested 6 months of authorized absences to start November 2007 and 

end April 2008 due to finding employment in .  You received an approval letter in October 

2007 from your drilling unit.  However, the 6 months of authorized absences were incorrectly 

documented on the muster sheets starting in September 2007.  You were subsequently 

considered to be in an unauthorized absence status in March 2008 because of the incorrect 

musters.  You were also in a medically indeterminate status, but were unaware of this status due 

to not receiving the official correspondence advising you of the fact.  The correspondence was 

returned as undelivered.  Request that administrative separation be overturned, RE-4 code be 

removed from your record, and that you be reinstated to a drilling status in the Ready Reserve.   

 

On 3 April 2009, Navy Personnel Command notified BCNR that in their opinion, there has been 

an injustice or error in your process, and your petition warrants relief.  Upon an approved finding 

from BCNR, NOSC  will be directed to contact the NSIPS help desk to reinstate 

you.  You should be given Authorized Absences for all drills you missed while erroneously 

separated.  They further recommend that PERS-312 remove all adverse material related to your 

administrative separation from your official military personnel record.  

 

On 15 April 2009, BCNR letter CRS Docket No: 3629-09 was published and approved the 

following: That you were not discharged on 16 April 2008.  That all information pertaining to 

the discharge be removed from your record.  That you be given authorized absences for the drills 

you missed during the period 16 April 2008 to the date of implementation of this action. 

 

On 5 December 2020, Commander, Naval Personnel Command administratively reissued Record 

of Discharge from the U.S. Navy Reserve (Inactive) (NAVPERS 1070/615).  Effective 16 April 

2009, you were honorably discharged. 

 

You requested reinstatement of education benefits and a Selected Reserve Bonus, and pay for 

drills conducted while you were in Iraq.  The Board, in its review of your entire record and 

application, carefully weighed all potentially mitigating factors, to include your assertions that 

when you signed up for the reserves, you were supposed to receive a 10-year extension on your 

GI Bill and a $25,000 bonus.  However, the Board concluded that on your Agreement to Extend 

Enlistment, signed on 5 October 2007, there is no mention of an extension for the GI Bill.  In 

accordance with the Montgomery GI Bill Act of 1984 (MGIB),  you were fully eligible for the 

MGIB at the time you were released from active duty on  25 April 2005 because you had 

Honorably served 36 months of active duty.  Furthermore, you must use the MGIB within 10 

years of release/discharge from active duty or completion of active duty.  The Board noted that 






