
 
DEPARTMENT OF THE NAVY 

BOARD FOR CORRECTION OF NAVAL RECORDS 
701 S. COURTHOUSE ROAD, SUITE 1001  

ARLINGTON, VA  22204-2490 

 
     

   Docket No: 8075-21 
              Ref: Signature Date       

 
From:  Chairman, Board for Correction of Naval Records  
To:      Secretary of the Navy 
 
Subj:   REVIEW OF NAVAL RECORD OF FORMER MEMBER , USN,  
           XXX-XX-  
 
Ref: (a) 10 U.S.C. 1552   
 
Encl: (1) DD Form 149  
   (2) Case summary 
         (3) Naval record (excerpts) 
 
1.  Pursuant to the provisions of reference (a), Subject, hereinafter referred to as Petitioner, filed 
enclosure (1) with the Board for Correction of Naval Records (Board), requesting that his naval 
record be corrected to reflect he was discharged from the naval reserves on 2 March 2020.  
Enclosures (1) through (3) apply. 
 
2.  The Board, consisting of , , and  reviewed Petitioner's 
allegations of error and injustice on 31 January 2022, and, pursuant to its regulations, determined 
that the corrective action indicated below should be taken on the available evidence of record.  
Documentary material considered by the Board consisted of the enclosures, relevant portions of 
his naval service records, and applicable statutes, regulations, and policies. 
  
3.  The Board, having reviewed all the facts of record pertaining to Petitioner's allegations of 
error and injustice finds as follows:   
 
     a.  Before applying to this Board, Petitioner exhausted all administrative remedies available 
under existing law and regulations within the Department of the Navy. 
 
     b.  Petitioner enlisted in the Navy and entered active duty on 10 December 2019.  On 6 
February 2020, Petitioner was counseled regarding his inability to successfully complete recruit 
training command baseline physical.  Petitioner was notified at that time further deficiencies may 
result in administrative separation.   
 
     c.  On 14 February 2020, Petitioner was notified of the initiation of the initiation of 
administrative separation proceedings by reason of entry level performance and conduct-
unsatisfactory performance and conduct (66 days from date of entry), at which point, he waived 
his right to consult with counsel.   
 






