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a disrespectful tone, and displaying lackadaisical bearing.  You were counseled on retention with 
warnings regarding potential separation if you committed further misconduct.  Following 
multiple instances of misconduct spanning 1 February 2006 through 17 February 2006, you 
received a second NJP on 23 February 2006 for five specifications of violations of Article 86, 
unauthorized absence, three specifications of violations of Article 92, failure to obey a lawful 
order, following which you were notified of administrative separation for a pattern of misconduct 
with the lowest potential characterization of service as General (Under Honorable Conditions).  
You waived applicable rights and were separated the following day on 24 February 2006 with a 
General (Under Honorable Conditions) discharge. 
 
The Board carefully considered all potentially mitigating factors to determine whether the 
interests of justice warranted relief in your case in accordance with the Wilkie memo.  These 
included, but not limited to, your contention that your discharge was inequitable because you 
suffered from a mental health (MH) condition or post-traumatic stress disorder (PTSD) 
connected to events in-service which included a violent assault by a shipmate and another sailor 
which left your eye swollen shut.  In addition, you assert that you suffered injuries from a vehicle 
accident.  You claim that these experiences were exacerbated when your command did not 
permit you reprieve to recover from your injuries on either occasion.  You submit that the 
Command’s actions may have been racially motivated.  As a result, you contend that you began 
drinking to self-medicate the pain from your injuries and to alieve the fear and anxiety of your 
traumatic experiences, which led to you receiving two in-service offenses for driving under the 
influence and alcohol rehabilitation treatment.  The Board also considered the character letters 
you submitted as post-service evidence of clemency. 
 
Because you contend a mitigating MH condition, the Board considered the AO, which reviewed 
the available in-service and post-service medical records and identified that you have a post-
service diagnosis of PTSD which the Department of Veteran’s Administration has determined to 
be connected to your military service.  The AO assessed that the misuse of alcohol to self-
medicate may have contributed to your work-performance misconduct of your second NJP and, 
as a result of exhibiting behaviors associated with PTSD during your military service, that your 
PTSD may have mitigated some of your in-service misconduct; however, the AO identified that 
it would not have mitigated the misconduct which preceded your traumatic experiences.  
 
With respect to your contentions of developing an alcohol use disorder after experiencing in-
service trauma and not being afforded sufficient opportunity to recover, although your service 
record contains no documentation that your misconduct was related to alcohol use, the Board 
concurred with the AO and determined that the behaviors associated with the misconduct of your 
second NJP may have resulted from a mitigating MH condition.  However, the Board also 
concurred with the AO in that your MH condition would not have mitigated the misconduct 
which predated your traumatic experiences.  With respect to your contention of unfairness in 
your characterization of service, the Board assessed that the scope and severity of your in-service 
misconduct would normally merit an other than honorable discharge; however, the Board noted 
that you received a characterization of General (Under Honorable Conditions) discharge.  Based 
upon its review, the Board determined that your General (Under Honorable Conditions) 
discharge has already accounted for the mitigating nature of the traumatic experiences which 
occurred between your first and second NJPs and, as a result, concluded the potentially 






