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convicted by a SCM on four separate occasions.  Your offenses were failure to meet restricted 
man’s muster and three periods of unauthorized absence totaling six days.  On 11 April 1958, 
you received your second NJP for an unauthorized absence and failure to obey a lawful order.  
On 15 May 1958, you were convicted by a special court-martial (SPCM) of wrongfully lying 
down on post as a sentry on two separate occasions.  On 19 August 1958, you received your 
sixth conviction by a SCM of an unauthorized absence and failure to obey a lawful order.    
 
On 2 September 1958, you were notified that you were being recommended for administrative 
discharge from the Navy by reason of unfitness.  Your commanding officer (CO) forwarded your 
administrative separation package to the separation authority (SA) recommending your 
administrative discharge from the Navy with an Other Than Honorable (OTH) characterization of 
service.  On 16 September 1958, an enlisted performance evaluation board was convened, and  
found that you committed misconduct as evidenced by your repeated misconduct and 
recommended your administrative separation from the Navy with an OTH characterization of 
service.  The SA approved the recommendation and directed your OTH discharge from the Navy 
by reason of unfitness, and on 30 September 1958, you were so discharged. 
 
As part of the Board’s review, a qualified mental health professional reviewed your request and  
provided the Board with an AO on 23 March 2022.  The AO noted in pertinent part: 
 

During military service, the Petitioner was diagnosed with an alcohol use 
disorder.  Throughout his disciplinary processing, there were no concerns raised 
of another mental health condition that would have warranted a referral for 
evaluation.  Problematic alcohol use is incompatible with military readiness and 
discipline and considered amenable to treatment, depending on the individual’s 
willingness to engage in treatment.  While it is possible that his misconduct could 
be attributed to effects of excessive alcohol consumption, when evaluated during 
military service, he demonstrated an awareness of the potential for misconduct 
when he began to drink and was deemed responsible for his behavior. 

 
The AO concluded, “[b]ased on the available evidence, it is my clinical opinion that there is 
insufficient evidence of a mental health condition other than his in-service diagnosed alcohol use 
disorder.  There is insufficient evidence that his misconduct could be attributed to a mental 
health condition other than his alcohol use disorder.”  You provided a response to the AO that 
provided additional clarification of the circumstances of your case. 
 
The Board carefully reviewed your application, weighed all potentially mitigating factors, and 
considered your contentions that majority of your service was “honorable time” and your issues 
were due to a horrible disease (alcohol) that you had no control over, and the Navy did not have 
treatment programs to help you.  You further state that after serving you sought help for your 
disease and joined an alcohol anonymous (AA) and have been sober for over 56 years and that 
you have started new AA chapters.   
 
The Board carefully considered all potentially mitigating factors to determine whether the 
interests of justice warrant relief in your case in accordance with the Wilkie Memo.  These  






