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based on one NJP and one civilian conviction.  You consulted with counsel and requested an 
administrative discharge board (ADB).  The ADB convened on 27 May 1983, substantiated that the 
misconduct had occurred, noted you had received the proper leadership and counseling concerning 
your drug problems, and recommended by a vote of three to two that you be discharged with an 
Other Than Honorable (OTH) characterization of service.  On 7 June 1983, the staff judge advocate 
found the proceedings to be sufficient in law and fact and you were discharged, on 14 June 1983, 
with an OTH. 
 
You contend that you witnessed and experienced racial discrimination throughout your service in 
the Marine Corps.  You state you had several experiences where you were directly or 
underhandedly treated differently than your peers because you are black.  You further state that a 
more supportive and nondiscriminatory environment would have yielded a different career 
outcome.  You contend you were disciplined differently than white service members and you were 
not offered treatment or counselling for drug use which you state is contrary to your service record.  
You further contend you were extremely proficient and assigned to the best and most prominent 
positons on base and because of this, many assumed you were white.  You state that as your acumen 
for communications increased, the pressures of military life wore on you and there were times of 
marijuana use.  In particular, you state that a group of service members and your friends were 
smoking marijuana and the military police assumed it was you and your friend.  You further state 
you took a friend’s car for a drive, were stopped by military police, the military police found drug 
paraphernalia in the car, and you were arrested.  For purposes of clemency consideration, the Board 
noted you did not provide supporting documentation describing post-service accomplishments, or 
advocacy letters. 
 
The Board carefully considered all potentially mitigating factors to determine whether the interests 
of justice warrant relief in your case in accordance with the Wilkie Memo.  These included, but 
were not limited to, your contentions noted above and desire to upgrade your discharge.  The Board 
also relied on the AO in making its determination.  The AO noted in pertinent part: 
 

There is no evidence in the available records that the Petitioner was diagnosed 
with a mental health condition during military service.  Throughout his 
disciplinary processing, there were no concerns raised of a mental health 
condition that would have warranted a referral for evaluation.  Substance use is 
incompatible with military readiness and discipline and considered amenable to 
treatment, depending on the individual’s willingness to engage in treatment. 
While it is possible that his misconduct could be attributed to a potential 
substance use disorder, the Petitioner’s personal statement indicated an awareness 
of his misconduct and responsibility for his behavior.  The Petitioner has provided 
no post-service medical evidence in support of his claims of PTSD.  His personal 
statement is not sufficiently detailed to establish a clinical diagnosis or a nexus 
with his misconduct.  Additional records (e.g., post-service mental health records 
describing the Petitioner’s diagnosis, symptoms, and their specific link to his 
misconduct) are required to render an alternate opinion. 

 






