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character of service.  Your commanding officer (CO) then forwarded your administrative 
separation package to the separation authority (SA) concurring with the ADB’s recommendation. 
The SA approved the recommendation and directed your administrative discharge from the Navy 
with an OTH characterization of service by reason of misconduct due to drug abuse.  On 29 July 
1986, you were so discharged. 
 
As part of the Board’s review, a qualified mental health professional reviewed your request and  
provided the Board with an AO on 9 February 2022.  The AO noted that in service, you were 
diagnosed with  when you first reported onboard your ship, but there was no 
additional record of continuing difficulties.  Throughout your disciplinary processing, there were 
no concerns raised of a  that would have warranted a referral for an 
additional evaluation.  The AO further noted that within your application you had provided no 
post service medical evidence in support of your mental health claims.  Unfortunately, your 
statement was not sufficiently detailed to establish a nexus with your misconduct, as your claims 
were largely regarding your innocence of the misconduct.  The AO concluded by opining that 
there is insufficient evidence that you may have incurred an unfitting  
during your military service, and there is insufficient evidence that your misconduct could be 
attributed to an unfitting . 
 
In response to your submission of new supporting documentation, the mental health professional 
reviewed your request and provided the Board with an additional AO on 25 February 2022.  The  
AO noted your new documentation provided support to your claims of a diagnosis of , 
which is typically experienced throughout one’s life.  After further review, the AO concluded 
that based on the preponderance of the evidence there is in-service evidence that you may have 
incurred a brief  ( ) at one point during your military 
service.  However, there is insufficient evidence that your misconduct could be attributed to a 

. 
 
The Board carefully reviewed your application, weighed all potentially mitigating factors, and 
considered your contentions that: 1) you received prejudicial treatment in regards to the “initial 
accusation”; 2) there was no probable cause to justify the search and seizure that transpired; 3) 
the accusation was not based on eyewitness testimony or tangible evidence, it was based on your 
race; 4) your CO chose to detain everyone and force everyone to provide urine samples, despite 
the fact that no one was available to conduct the collection by the book; 5) your CO conspired 
against you, denying you due process by scheduling your hearing so that your counsel would not 
have time to investigate the circumstances; 6) the command purposely and maliciously perverted 
the hearing process by deliberately denying you a reasonable length of time to prepare for the 
hearing in consultation with your counsel; 8) your counsel did not present a case because he was 
not allowed to, it was impossible for him to know any details surrounding the case; and 9) your 
CO knew that the way the urine samples were obtained and collected did not meet the Military 
Rules of Evidence standard.  Unfortunately, after careful consideration of both advisory 
opinions, your submission of supporting documentation and applying liberal consideration, the 
Board did not find an error or injustice that warrants upgrading your characterization of service 
or granting clemency in the form of an upgraded characterization of service. 
 






