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administrative discharge.  On 5 October 1987, you were counseled concerning your failure to 
maintain your personal weapon during scheduled weapons care and cleaning and again chose not 
to make a statement in rebuttal.  On 15 December 1988, you received a second NJP for failing to 
go at the time prescribed to barracks security watch and, while posted as a sentinel, found 
sleeping on post.  Your official military personnel file (OMPF) captures additional administrative 
entries from April 1988 to July 1988 for a multitude of reasons to include; you were eligible but 
not recommended for promotion due to your NJP, your frequent involvement with 
military/civilian authorities, and your financial irresponsibility by not having sufficient funds to 
cover checks.  Although afforded opportunities to submit matters in rebuttal subsequent to each 
counseling session, you chose not to do so.  On 16 November 1988, you received a third NJP for 
an unauthorized absence (UA) totaling five days and for wrongfully wearing an earring in your 
ear.  On 12 January 1989, you were notified of your pending administrative separation as a result 
of misconduct due to minor disciplinary infractions, at which time you waived your right to 
consult with military counsel and to have your case heard at an administrative discharge board.  
On 12 April 1989, your commanding officer (CO) recommended to the separation authority that 
you be discharged with an Other Than Honorable (OTH) for misconduct due to minor 
disciplinary infractions.  On 31 January 1989, a staff judge advocate’s review of your case 
proceedings found them to be sufficient in law and fact.  Also on this date, the separation 
authority approved your CO’s recommendation and, on 15 February 1989, you were discharged 
with an OTH for misconduct due to minor disciplinary infractions. 
 
The Board carefully considered all potentially mitigating factors to determine whether the 
interests of justice warrant relief in your case in accordance with the Wilkie Memo.  These 
included, but were not limited to, your contentions that, (1) you were suffering from an 
unrecognized  during your military service which contributed to your 
misconduct, (2) you were diagnosed with , (3) you are requesting an 
upgrade of your discharge due to the length of time that has expired since your 
discharge/circumstances, (4) you are not denying any of the charges that were brought against 
you during your service in the Marine Corps, (5) you did not realize you had mental health issues 
at the time of your service, (6) you regret your actions and decisions while in active service and 
wish you would have made better decisions, and (7) you wish you would have stayed in the 
Marine Corps.  For purposes of clemency consideration, the Board noted you did not provide 
supporting documentation describing post-service accomplishments, or advocacy letters. 
 
In connection with your assertion that you suffered from a mental health condition (MHC), the 
Board requested, and reviewed, the AO.  The AO reviewed your service record as well as your 
petition and the matters that you submitted.  According to the AO: 
 

There is no evidence that he was diagnosed with a mental health condition in 
military service.  Throughout his disciplinary processing, there were no concerns 
raised of a mental health condition that would have warranted a referral for 
evaluation.  Unfortunately, he has provided no post-service medical evidence in 
support of his claim.  His current statements are temporarily remote from military 
service and insufficient for a clinical diagnosis.  Additional records (e.g., post-
service mental health records describing Petitioner’s diagnosis, symptoms, and 
their specific link to his misconduct) are required to render an alternate opinion. 






