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The Board carefully considered your request for retention in the Navy or a reduction in the 
punishment you were awarded during your 7 January 2022 non-judicial punishment (NJP).   
The Board considered your contention that your punishment was unjust, misconduct and 
unprofessionalism on many levels and occasions was swept under the rug or taught as a learning 
experience, and you were not given the same treatment.  You claim that your division has always 
had issues with professionalism and respect, and during the deployment you were called 
inappropriate names referencing your Italian ethnicity.  You argue that you were not solely at 
fault.  You acknowledged that the name you called another Sailor was unacceptable, and you 
acknowledged your part in making your coworkers uncomfortable and the unprofessionalism in 
the division.  You also provided a statement, in which you addressed interactions with several 
Sailors and things you witnessed during the deployment.  For purposes of clemency 
consideration, the Board noted you did not provide supporting documentation describing post-
service accomplishments, or advocacy letters. 
 
Based on your claim that a mental health condition is related to your request, the Board 
considered the AO.  The AO states in pertinent part: 
 

The Petitioner’s service record is missing his complete enlistment paperwork, 
including his full physical.  Additionally, his service medical record was not 
available for review.  Among the available records, there is no evidence he has 
been diagnosed with a mental health condition during his military service.  During 
the investigation of the CMEO complaint, some Sailors stated that he had been 
diagnosed with bipolar disorder before service.  It is possible that some of the 
Petitioner’s described behavior regarding poor anger management, such as abrupt 
departures or slamming doors, could be attributed to a purported bipolar disorder 
diagnosis.  However, it is less likely that racist remarks could be attributed to a 
mental health condition, particularly as the Petitioner claims that he did not make 
the remarks.  Additional records (e.g., post-service mental health records 
describing the Petitioner’s diagnosis, symptoms, and their specific link to his 
misconduct) are required to render an alternate opinion. 

 
The AO concluded, “[b]ased on the available evidence, it is my clinical opinion that there is 
insufficient evidence the Petitioner’s purported mental health condition may be attributed to 
military service.  There is insufficient evidence that his misconduct could be attributed to a 
mental health condition.” 
 
The Board carefully considered all potentially mitigating factors in your petition to determine 
whether the interests of justice warrant relief in your case in accordance with the Wilkie Memo.    
These included, but were not limited to, your contentions noted above and your desire to be 
retained in the Navy and have your NJP reduced.  Based upon this review, the Board concluded 
these potentially mitigating factors were insufficient to warrant relief.  Specifically, the Board 
noted that you admitted to making inappropriate remarks that formed the basis for your NJP and 
that your actions were wrong.  The Board also noted that witness statements included various 
racist statements that you made and that you were physically aggressive with another Sailor.  
Based on these factors, the Board determined that your NJP was supported by a preponderance 
of the evidence, your CO acted within his discretionary authority, and your NJP was conducted 






