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notified of processing for administrative separation by reason of misconduct due to drug abuse 
and waived your hearing.  Your separation was approved by the Commanding General,  
Marine Aircraft Wing, and you were discharged, on 5 March 1999, with a General (Under 
Honorable Conditions) characterization of service. 
 
The Board carefully considered all potentially mitigating factors to determine whether the 
interests of justice warrant relief in your case in accordance with the Wilkie Memo.  These 
included, but were not limited to, your desire to upgrade your discharge and reinstate your rank 
and lost pay, as well as your contentions that you suffer service-connected post-traumatic stress 
disorder (PTSD) due to being a victim of a violent physical assault and hazing from other service 
members in the summer of 1996.  The Board noted your detailed description of this traumatic 
incident and your assertion that you ultimately were discharged for marijuana as a result of 
PTSD.  For purposes of clemency consideration, the Board noted you did not provide supporting 
documentation describing post-service accomplishments, or advocacy letters. 
 
Because you contend a mental health condition, the Board also considered the AO, which noted 
in pertinent part: 
 

Among available records, there is no evidence of a mental health diagnosis in 
military service. Throughout his disciplinary processing, there were no concerns 
raised of a mental health condition that would have warranted a referral for 
evaluation.  Post-service, the VA has determined service connection for PTSD. 
Unfortunately, his personal statement and provided records are insufficiently 
detailed to establish a nexus with his misconduct, particularly given pre-service 
marijuana use.  Additional records (e.g., service medical records describing the 
Petitioner’s diagnosis and symptoms in service, or records detailing his 
misconduct) are required to render an alternate opinion. 

 
The AO concluded, “[b]ased on the available evidence, it is my clinical opinion that there is 
post-service evidence of a diagnosis of PTSD that may be attributed to military service.  There is 
insufficient evidence that his misconduct could be attributed to PTSD.” 
 
Based upon this review, the Board concluded these potentially mitigating factors were 
insufficient to warrant relief.  Specifically, the Board determined that your misconduct, as 
evidenced by your NJP and SPCM, outweighed these mitigating factors.  In making this finding, 
the Board considered the seriousness of your misconduct and the fact it included a drug offense.  
Further, the Board concurred with the AO that there was insufficient evidence that your 
misconduct could be attributed to your post-service diagnosis of PTSD.  The Board noted that 
the serious nature of your misconduct would normally result in administrative discharge under 
Other Than Honorable conditions or a punitive discharge at court-martial; however, the Board 
observed that you were not adjudged a punitive discharge and that you were administratively 
discharged with a General (Under Honorable Conditions).  As a result, the Board found that your 
discharge equitably accounted for substantial mitigating and extenuating circumstances 
presented for consideration at the time of your court-martial and discharge proceedings.  As a 
result, the Board concluded that significant negative aspects of your service outweigh the 
positive aspects and continues to warrant a General (Under Honorable Conditions) 
characterization.  After applying liberal consideration, the Board did not find evidence of an 






