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the critical posts that formed the final perimeter.”  The fitness report explained that you 
possessed “significant growth potential and is an ideal candidate for resident sergeant's course” 
and recommended you for advancement with your peers.  You completed your required active 
service on 26 April 2015, and you were separated with an Honorable characterization of service 
and an RE-1A (fully qualified for reenlistment) reentry code. 
 
In your petition, you request that you receive a medical discharge.  In support of your request, 
you contend that you should have been medically retired as a result of post-traumatic stress 
disorder (PTSD) and traumatic brain injury (TBI) that was incurred when you were on active 
duty.  In support of your petition, you provided documentation including medical records, 
witness statements, as well as a statement from a provider at the U.S. Department of Veterans’ 
Affairs (VA).  You also provided documentation from the VA reflecting you currently have a 
100% service connected disability rating from the VA. 
 
The Board carefully reviewed all of your contentions and the material that you submitted in 
support of your petition, and the Board disagreed with your rationale for relief.  In reaching its 
decision, the Board observed that, in order to qualify for military disability benefits through the 
Disability Evaluation System with a finding of unfitness, a service member must be unable to 
perform the duties of their office, grade, rank or rating as a result of a qualifying disability 
condition.  Alternatively, a member may be found unfit if their disability represents a decided 
medical risk to the health of the member or to the welfare or safety of other members; the 
member’s disability imposes unreasonable requirements on the military to maintain or protect the 
member; or the member possesses two or more disability conditions which have an overall effect 
of causing unfitness even though, standing alone, are not separately unfitting.   
 
In reviewing your record, the Board concluded the preponderance of the evidence does not 
support a finding that you met the criteria for unfitness as defined within the disability evaluation 
system at the time of your discharge.  In reaching its decision, the Board observed that there is no 
evidence in your service record, and you provided none, describing that, while you were on 
active duty, you were evaluated by a medical board with a referral the Physical Evaluation 
Board.  The medical records you provided demonstrated that you received regular medical 
treatment and that you were recommended to follow up with medical to explore medical hold, 
but there is no documentation in the available materials demonstrating that you were in fact 
evaluated by a medical board and referred to the PEB.  Similarly, there is no information in the 
available materials constituting a non-medical assessment from your command explaining that 
you were unable to perform your duties.  To the contrary, your final fitness report described your 
service in laudable terms and you were in fact recommend to the sergeant’s course.  These 
descriptions are not consistent with you having a condition that rendered you unfit to serve.  In 
sum, there is no evidence that, while you were on active duty, you suffered an unfitting condition 
such that you were unable to perform the duties of your “office, grade, rank or rating as a result 
of a qualifying disability condition.”  The Board further observed that you were also assigned an 
RE-1A reentry code, demonstrating that you were fully eligible for reenlistment.  If you were 
unfit for service based on a qualifying disability condition, you would not have been eligible to 
reenlist.   
 






