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completion of appellate review in your case, on 6 October 1994, you were discharged from the 
Navy with a BCD and assigned an RE-4 reentry code.   
 
The Board carefully considered all potentially mitigating factors to determine whether the 
interests of justice warrant relief in your case in accordance with the Wilkie Memo.  These 
included, but were not limited to:  (a) over the past thirty-two years since your court-martial, you 
have made it your primary endeavor every day to better yourself, (b) you have continued to serve 
others by working in healthcare in the civilian world and have been employed since your release, 
(c) you are entirely focused on helping veterans in your home state of  (d) many co-
workers and former Navy colleagues have written letters on your behalf attesting to your 
character, work ethic, and integrity, (e) you were immediately remorseful because of the strain 
that burdened your family, but were also ashamed of how your situation impacted the Navy, your 
fellow Sailors, and your good name, (f) since your discharge you have worked exceedingly hard 
to prove to yourself, your family, and your community that you are truly a respectable man that 
can be relied upon and looked up to, (g) you now seek to restore your good name and honor so 
you can leave this unfortunate chapter of your life in the past and continue to move forward with 
a clear conscience and continue to provide for your family and serve veterans in your 
community, and (h) your outstanding post-service actions and contributions to your community 
and to veterans warrants a records correction under the clemency standard.  For purposes of 
clemency consideration, the Board noted you provided supporting documentation describing 
post-service accomplishments and advocacy letters. 
 
Based upon this review, the Board concluded these potentially mitigating factors were 
insufficient to warrant relief.  Specifically, the Board determined that your misconduct, as 
evidenced by your GCM, outweighed these mitigating factors.  The Board unequivocally did not 
believe that your record was otherwise so meritorious to deserve an upgrade.  The Board 
concluded that significant negative aspects of your conduct and/or performance greatly 
outweighed any positive aspects of your military record.  The Board determined that the indecent 
assault you committed, while acting in your professional capacity as a hospital corpsman, 
constituted a breach of trust and a significant departure from the conduct expected of a Sailor and 
corpsman.  The Board concluded that the record clearly reflected your misconduct was 
intentional and willful and demonstrated you were unfit for further service.  Moreover, the Board 
noted that the evidence of record did not demonstrate that you were not mentally responsible for 
your conduct or that you should not otherwise be held accountable for your actions.   
 
The Board noted that there is no provision of federal law or in Navy/Marine Corps regulations 
that allows for a discharge to be automatically upgraded after a specified number of months or 
years.  Lastly, absent a material error or injustice, the Board declined to summarily upgrade a 
discharge solely for the purpose of facilitating veterans’ benefits, or enhancing educational or 
employment opportunities.  Accordingly, the Board determined that there was no impropriety or 
inequity in your discharge, and concluded that your egregious misconduct and disregard for good 
order and discipline clearly merited your BCD.  In the end, the Board concluded that you 
received the correct discharge characterization based on the totality of your circumstances, and 






