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The Board carefully considered all potentially mitigating factors to determine whether the 
interests of justice warrant relief in your case in accordance with the Wilkie Memo.  These 
included, but were not limited to, your desire to upgrade your discharge along with associated 
changes to your narrative reason for separation and reentry code.  In addition the Board 
considered your contentions that your service was otherwise honorable, that you earned the 
Combat Action Ribbon during your deployment to Afghanistan, that you were only carrying a 
knife after having been mugged shortly prior to the altercation, that the mugging also contributed 
to your overreaction when the staff sergeant confronted and provoked you, and that your 
sentence was unduly harsh based on the combination of matters in extenuation and mitigation 
during your military service, and that  your post-discharge evidence of good character and 
rehabilitation reflects that you learned from your mistake, that you are a better man than your 
discharge reflects, and that you deserve a second chance in serving your country.  For purposes 
of clemency consideration, the Board noted you provided supporting documentation describing 
post-service accomplishments but no advocacy letters. 
 
Based upon this review, the Board concluded these potentially mitigating factors were 
insufficient to warrant relief.  Specifically, the Board determined that your misconduct, as 
evidenced by your GCM, outweighed these mitigating factors.  In making this finding, the Board 
considered the seriousness of your misconduct that involved using a dangerous weapon to cause 
serious injury to non-commissioned officer.  Although the Board favorably noted your positive 
inmate evaluations during confinement as well as your career resume, research grants, awards 
and recognition, the Board concluded that the severity and violent nature of your misconduct 
outweighs your favorable post-discharge clemency matters.  Despite your arguments that this 
incident was a single lapse in judgement, the Board concluded the consequences of your very 
serious actions were not excessive and remain appropriate despite your efforts to overcome them 
with post-misconduct good behavior.  As a result, the Board concluded it would be inappropriate 
to grant you any characterization of service that would indicate your active duty service was in 
any way Honorable.  Similarly, the Board also concluded your narrative reason for separation 
remains appropriate in light of your severity of your misconduct.  Finally, the Board found no 
reasonable basis to change your reentry code as you remain unsuitable for further military 
service.  Based on these factors, the Board concluded your conduct constituted a significant 
departure from that expected of a Marine and continues to warrant a DD.  After applying liberal 
consideration, the Board did not find evidence of an error or injustice that warrants upgrading 
your characterization of service, changing your narrative reason for separation, modifying your 
reentry code or granting clemency in your case.  Accordingly, given the totality of the 
circumstances, the Board determined that your request does not merit relief.    
 
You are entitled to have the Board reconsider its decision upon the submission of new matters, 
which will require you to complete and submit a new DD Form 149.  New matters are those not 
previously presented to or considered by the Board.  In this regard, it is important to keep in  
mind that a presumption of regularity is attached to all official records.  Consequently, when  
 
 
 
 






