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enforced due to continuing misconduct.  On 12 November 1985, you received NJP for UA and 
three separate specification of failing to obey a lawful order.  You did not appeal your NJP.   
 
On 14 November 1985, your command provided you notice that you were being administratively 
processed for separation from the Navy by reason of misconduct due to the commission of a 
serious offense and homosexuality due to your admission of being a bisexual.  The least 
favorable discharge you could have received was an Other Than Honorable (OTH) conditions 
characterization of service.  You waived your rights to consult with counsel, submit a written 
statement to the separation authority, and to request a hearing before an administrative separation 
board.  Your commanding officer recommended to the separation authority that you receive a 
General (Under Honorable Conditions) (GEN) characterization of service.  Ultimately, on  
10 December 1985, you were discharged from the Navy with a GEN characterization of service 
and assigned an RE-4 reentry code.  Your narrative reason for separation specifically stated 
“misconduct – commission of a serious offense” and not homosexuality. 
 
The Don’t Ask, Don’t Tell Repeal Act of 2010, and the Under Secretary of Defense Memo of 20 
September 2011 (Correction of Military Records Following Repeal of Section 654 of Title 10, 
United State Code), both set forth the Department of the Navy's current policies, standards, and 
procedures for correction of military records following the “don’t ask, don’t tell” (DADT) 
repeal.  The current policy now provides service Discharge Review Boards with the guidance to 
grant requests to change the characterization of service to “Honorable” or “General (Under 
Honorable Conditions),” narrative reason for discharge to “Secretarial Authority,” separation 
code to “JFF,” and reentry code to “RE-1J” when the original discharge was based solely on 
DADT or a similar policy in place prior to enactment of it, and there are no aggravating factors 
in the record, such as misconduct. 
 
The Board carefully considered all potentially mitigating factors to determine whether the 
interests of justice warrant relief in your case in accordance with the Wilkie Memo and the 
DADT repeal guidance.  These included, but were not limited to:  (a) you were discharged for 
your sexual preference, and (b) you would like to have full benefits as an honorably discharged 
service member.  For purposes of clemency consideration, the Board noted you did not provide 
supporting documentation describing post-service accomplishments or advocacy letters. 
 
Based upon this review, the Board concluded these potentially mitigating factors were 
insufficient to warrant relief.  Specifically, the Board determined that your misconduct, as 
evidenced by your NJPs, outweighed these mitigating factors.  In making this finding, the Board 
did not believe that your record was otherwise so meritorious as to deserve a discharge upgrade.  
The Board concluded that significant negative aspects of your conduct and/or performance 
greatly outweighed any positive aspects of your military record.  The Board determined that 
characterization under GEN or OTH conditions is generally warranted for misconduct and is 
appropriate when the basis for separation is the commission of an act or acts constituting a 
significant departure from the conduct expected of a Sailor.  The Board determined that the 
record clearly reflected your misconduct was intentional and indicated you were unfit for further 
service.  Moreover, the Board noted that the evidence of record did not demonstrate that you 






