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30 May 1996, for which you were convicted by Summary Court-Martial (SCM) for three 
specifications of UA.  On 9 August 1996, you were notified of processing for administrative 
separation due to a pattern of misconduct.  Following consultation with legal counsel, you 
elected to waive your right to a hearing before an administrative board.  You elected to submit a 
statement in rebuttal to your separation in which you asserted your belief that you were being 
singled out and that at least one of your UAs was due to following orders.  The recommendation 
for your administrative separation under Other Than Honorable (OTH) conditions was approved 
by Commander, , and you were discharged on 11 September 1996. 
 
The Board carefully considered all potentially mitigating factors to determine whether the 
interests of justice warrant relief in your case in accordance with the Wilkie Memo.   These 
included, but were not limited to, your desire to upgrade your discharge and your contentions 
that your UA resulted from being denied leave to visit your terminally ill grandmother, the denial 
of your leave resulted from systemic racism on the part of your Company Gunnery Sergeant, 
your notification of administrative separation occurred during a period of emotional distress 
following your grandmother’s passing, you were bullied into signing away your Marine Corps 
career rather than defending yourself at a formal hearing due to improper legal advice from a 
non-lawyer enlisted member with a clear conflict of interest (specifically, you assert that no one 
told you to appeal or ask for a lawyer), your overall quality of service was otherwise satisfactory 
as evidenced by character statements of Marines with whom you served, and that you merit an 
upgrade based on additional considerations of post-discharge character such as fixing your life 
after initially turning to the streets following your discharge, owning your own business, and 
actively providing for your nine children.  For purposes of clemency consideration, the Board 
noted you provided advocacy letters but no supporting documentation describing post-service 
accomplishments. 
 
Based upon this review, the Board concluded these potentially mitigating factors were 
insufficient to warrant relief.  Specifically, the Board determined that your misconduct, as 
evidenced by your NJP, SCM, and SPCM, outweighed these mitigating factors.  In making this 
finding, the Board considered the seriousness of your misconduct and the likely negative effect it 
had on the good order and discipline of your unit.  Additionally, with respect to your 
administrative separation processing, the Board noted that you indicated via your initials and 
hand-written selections that you consulted with legal counsel prior to electing to exercise or 
waive any rights.  Further, the Board noted that you did not provide any evidence to substantiate 
your contentions of mistreatment or improper administrative separation processing.  Finally, the 
Board observed that your record of counseling, NJP, SCM, and SPCM documented a clear and 
ongoing pattern of misconduct.  As a result, the Board concluded your conduct constituted a 
significant departure from that expected of a Marine and continues to warrant an OTH 
characterization.  Although the Board favorably considered your claims of post-discharge 
character, after applying liberal consideration, the Board did not find evidence of an error or 
injustice that warrants upgrading your characterization of service or granting clemency in the 
form of an upgraded characterization of service.  Accordingly, given the totality of the 
circumstances, the Board determined that your request does not merit relief.   
 
You are entitled to have the Board reconsider its decision upon the submission of new matters, 
which will require you to complete and submit a new DD Form 149.  New matters are those not 
previously presented to or considered by the Board.  In this regard, it is important to keep in  
mind that a presumption of regularity is attached to all official records.  Consequently, when 






