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with the exception of obtaining copies of documents transmitted to the Chief of Naval Personnel 
supporting the basis for your proposed separation.  On 7 May 1996, your commanding officer 
transmitted his recommendation that you be discharged with an Other Than Honorable (OTH) 
characterization of service.  On 17 July 1996, the separation authority directed that you be 
discharged with an OTH characterization of service and, on 22 July 1996, you were so 
discharged.  
 
In your petition, you request that your discharge be awarded a medical discharge.  In support of 
your request, you contend that, during your time in the Navy, you were suffering from possible 
post-traumatic stress disorder, mental instability, physical deterioration, and mental and social 
abuse.  You also assert that you were suffering from alcohol abuse while you were on active 
duty, and it was not addressed by the Navy.  Finally, you explain that you need medical care in 
order to continue to live as a productive citizen.   
 
The Board carefully reviewed all of your contentions and the material that you submitted in 
support of your petition, including the medical documentation and statements that you provided.  
Unfortunately, the Board disagreed with your rationale for relief.  In reaching its decision, the 
Board observed that, in order to qualify for military disability benefits through the Disability 
Evaluation System with a finding of unfitness, a service member must be unable to perform the 
duties of their office, grade, rank or rating as a result of a qualifying disability condition.  
Alternatively, a member may be found unfit if their disability represents a decided medical risk 
to the health of the member or to the welfare or safety of other members; the member’s disability 
imposes unreasonable requirements on the military to maintain or protect the member; or the 
member possesses two or more disability conditions which have an overall effect of causing 
unfitness even though, standing alone, are not separately unfitting.   
 
In reviewing your record, the Board concluded the preponderance of the evidence does not 
support a finding that you met criteria for unfitness at the time of your discharge.  In light of the 
foregoing standard applicable to the disability evaluation system, the Board did not discern any 
facts that would support you being eligible for a medical retirement, which, as noted above, 
would require findings that you were considered unable to perform the duties of your rating.  All 
factors demonstrate that you were able to perform the duties of your rating, and in fact, there are 
no indications that you were unable to work within your rating.  Rather than performance-based 
concerns, the available service record entries demonstrate that you were in fact discharged as a 
result of misconduct, which included the imposition of nonjudicial punishment on two occasions.   
Your service record did not contain any evidence of a potentially unfitting condition while you 
were on active duty, nor did you provide any such evidence.  Thus, in light of the foregoing, the 
Board did not discern any error or injustice in your naval records and denied your petition. 
 
You are entitled to have the Board reconsider its decision upon submission of new matters, 
which will require you to complete and submit a new DD Form 149.  New matters are those not 
previously presented to or considered by the Board.  In this regard, it is important to keep in 
mind that a presumption of regularity attaches to all official records.  Consequently, when  
  






