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1995 and December 1995, you received your third and fourth NJPs for additional specifications 
of UA.  As a result, on 22 December 1995, you were notified of administrative separation 
processing for pattern of misconduct (POM), at which time you waived your right to consult with 
military counsel and have your case heard before an administrative separation hearing.  After 
your commanding officer recommended an Other Than Honorable (OTH) characterization to the 
separation authority (SA), on 31 January 1996, the SA directed you be discharged with an OTH 
for POM.  On 7 February 1996, you were so discharged. 
 
The Board carefully considered all potentially mitigating factors to determine whether the 
interests of justice warrant relief in your case in accordance with the Wilkie Memo.  These 
included, but were not limited to, your desire to upgrade your discharge and your contentions 
that: (1) you served honorably and the only misconduct you committed was being late, never 
AWOL (absence without leave), (2) you requested to be discharged 90 days early but were 
denied and told you would have to deploy to Okinawa, Japan, (3) you were newly married and 
were experiencing pressure from your family and parents that were pulling you in multiple 
directions causing you stress and depression, (4) you believe your punishment was unjust, and 
(5) you were offered to accept an OTH discharge or you would have to deploy to Okinawa so 
you accepted the discharge.  For purposes of clemency consideration, the Board noted you 
provided advocacy letters and evidence of active duty accomplishments but no supporting 
documentation describing post-service accomplishments. 
 
Based upon this review, the Board concluded these potentially mitigating factors were 
insufficient to warrant relief.  Specifically, the Board determined that your misconduct, as 
evidenced by your NJPs, outweighed these mitigating factors.  In making this finding, the Board 
considered the seriousness of your misconduct and found that your conduct showed a complete 
disregard for military authority and regulations.  Additionally, the Board considered the likely 
negative effect your conduct had on the good order and discipline of your command.  The Board 
noted your CO’s comments in his recommendation for your separation in which he stated that 
you were “an administrative burden since reporting to this command.”  While the Board also 
noted that your initial period of active duty may have been relatively positive, your performance 
record from March 1994 until your discharge in February 1996 was far from honorable.  As a 
result, the Board concluded your conduct constituted a significant departure from that expected 
of a Sailor and continues to warrant an OTH characterization.  After applying liberal 
consideration, the Board did not find evidence of an error or injustice that warrants upgrading 
your characterization of service or granting clemency in the form of an upgraded characterization 
of service.  Accordingly, given the totality of the circumstances, the Board determined that your 
request does not merit relief. 
 
You are entitled to have the Board reconsider its decision upon submission of new matters, 
which will require you to complete and submit a new DD Form 149.  New matters are those not 
previously presented to or considered by the Board.  In this regard, it is important to keep in  
mind that a presumption of regularity attaches to all official records.  Consequently, when  
 
 
 






