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to do.  Petitioner acknowledged the entry and in his statement indicated that he wished that he 

had done thing differently, would evolve from this, and he took responsibility.  Petitioner 

explained that he never had any conscious intention of being disrespectful, the paraphrases in the 

counseling were taken out of context.  He received simultaneous directions and chose to finish 

the curriculum development.  Upon reflection, he wishes he would have completed the CO’s 

order first.  Enclosures (2) and (3). 

 

     c.  Petitioner was issued fitness report for the reporting period 1 July 2020 to 24 August 2020.  

Petitioner’s fitness report was marked adverse for his receipt of derogatory material.  The 

reviewing officer (RO) noted that Petitioner received a counseling entry for disrespect toward a 

superior commissioned officer and failure to obey an order by neglecting to complete an 

assigned preliminary inquiry.  The RO also noted that due to the formal counseling, Petitioner 

was relieved for cause due to the commander’s loss of trust and confidence in his ability to 

effectively deal with adverse situations.  The RO commented that he expects Petitioner to 

rebound.  The Third Officer Sighter found the fitness report to be administratively and 

procedurally correct and found no factual differences between the Petitioner, reporting senior, 

and RO comments.  Enclosure (4). 

      

     d.  On 26 August 2022, Petitioner emailed his former RO requesting a letter to the promotion 

board based on his recovery through his performance and future potential.   

 

     e.  In correspondence from Petitioner’s former RO, he request that Petitioner’s 6105 entry and 

fitness report be removed.  As justification he explained that he reviewed and considered new 

information surrounding the adverse material and determined that if he knew and better 

understood this new information at that time, he would have taken non-punitive and non-

administrative measures at his disposal to resolve any miscommunication between him and his 

subordinate leaders.  The former RO noted that the new information confirms that the formal 

counseling and derogatory material in his fitness report is unwarranted and should be considered 

for correction.  Enclosure (5).  

 

     f.  Petitioner contends that there was information not disclosed to the CO before issuing the 

6105 entry and the new information caused the CO to change his mind about issuing the entry.  

Petitioner provided a statement to explain the circumstance that led to the interaction with the 

company commander and his wife’s frustration because his leave was not approved for the date 

of his son’s birthday.  As evidence, Petitioner noted that the CO that issued the counseling 

submitted correspondence requesting to remove the 6105 entry.  

 

CONCLUSION 

 

Upon review and consideration of all the evidence of record, the Board found the existence of an 

injustice warranting partial corrective action.   

 

In consideration of the correspondence furnished by Petitioner’s former CO, the Board found the 

CO’s justification compelling.  In this regard, the Board noted that the source of the 

correspondence was the officer that issued the 6105 entry and determined that his request should 






