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     e.  Petitioner started employment at  Mortuaries and 

Crematory as a supervisor in March 2017.  On 15 May 2019 the Chief Executive Officer 

completed DD Form 370—Request for Reference indicating the Petitioner was a Funeral 

Director with outstanding ratings. 

 

     f.  On 1 July 2019 the Commander, Navy Recruiting Command approved Petitioner for 

advancement to Hospital Corpsman Third Class “(HM3)/E-4 and authorized receipt of the L29A 

– Mortician Navy Enlisted Classification (NEC) upon completion of Hospital Corpsman (HM) 

Class “A” School.” 

 

     g.  On 19 July 2019 Petitioner signed NAVCRUIT 1133/52, Enlistment Guarantees – Annex 

“A” listing Hospital Corpsman (HM 4YO) (HM-8496) DPEP-Motrician Class “A” School 

Guarantee; Enlistment Bonusfor College Credit (EBCC) - $6,000 Bonus; Enlistment Bonus for 

RTC PFA (EBPFA) - $2,000 Bonus; and Authorized HM3/E4 and NEC L29 (8496) upon 

completion of Hospital Corpsman Class “A” School. 

 

     h.  In September 2019 Petitioner ended employment with  

Mortuaries and Crematory. 

 

     i.  On 3 October 2019 Petitioner entered active duty. 

 

     j.  On 1 April 2020 Petitioner completed Hospital Corpsman Basic and advanced to  

HM3/E-4 effective 2 April 2020. 

 

     k.  Petitioner issued L29A — Mortician NEC effective 1 February 2022. 

 

     l.  On 3 September 2022 and 27 October 2022 Petitioner’s previous managers/supervisors 

completed DD Form 370—Request for Reference detailing his work and supervisory experience. 

 

CONCLUSION 

 

Upon review and consideration of all the evidence of record, and especially in light of the 

contents of enclosure (2),1 the Board finds the existence of an injustice warranting the following 

corrective action.  In accordance with reference (b),2 Petitioner met the eligibility requirements 

for advancement to HM2/E-5 and awarding of NEC L29A upon completion of HM Class “A” 

School.  The Board concluded verification of Petitioner’s supervisory work experience and 

education was not obtained prior to his accession date, thereby impeding his advancement to 

HM2/E-5.  Although the proper administrative requirements were not completed, the Board felt 

that under these circumstances, relief is warranted. 

                       
1 Enclosure (2), the office having cognizance over the subject matter addressed in Petitioner’s application has commented to the 

effect that the request has merit and warrants favorable action. 

 
2 Reference (b), applicants must meet the following requirements for advancement to HM2/E-5 upon completion of Hospital 

Corpsman (HM) Class “A” School: 4 years minimum work experience, 2 years of supervisory experience, and 2,160 vocational 

or technical training hours. 

 






