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On 9 March 2020, your command issued you a Page 13 documenting your December 2019 NJP, 
and your command’s previous attempt to administratively separate you in mid-January 2020.  
However, following a General Courts-Martial Convening Authority review of your proposed 
separation, you were retained in the naval service.  The Page 13 expressly warned you that any 
further deficiencies in your performance and/or conduct may result in disciplinary action and in 
processing for an administrative separation.  You did not submit a Page 13 rebuttal statement.   
 
On 21 July 2020, you received NJP for failing to obey a lawful order (underage drinking), and 
for drunk driving (DWI).  You did not appeal your NJP.  On the same day, your command issued 
you a Page 13 warning documenting the NJP.  The Page 13 warned you that any further 
deficiencies in your performance and/or conduct may result in disciplinary action and in 
processing for an administrative separation.  You did not submit a Page 13 rebuttal statement.   
 
Subsequently, your command notified you of administrative separation proceedings by reason of 
misconduct due to the commission of a serious offense.  However, on or about 24 March 2021, 
you commenced a period of unauthorized absence (UA).  You command declared you to be a 
deserter on 24 April 2021.  Your UA continued for approximately 226 days until 5 November 
2021.  Ultimately, on 5 November 2021, you were discharged from the Navy for misconduct 
with an Other Than Honorable (OTH) characterization of service and assigned an RE-4 reentry 
code.  
 
The Board carefully considered all potentially mitigating factors to determine whether the 
interests of justice warrant relief in your case in accordance with the Wilkie Memo.  These 
included, but were not limited to, your desire for an upgrade to your reentry code and sole 
contention that you have come to realize your actions on active duty have an adverse impact on 
you as a civilian.  For purposes of clemency consideration, the Board noted you did not provide 
supporting documentation describing post-service accomplishments or advocacy letters. 
 
Based upon this review, the Board concluded these potentially mitigating factors were 
insufficient to warrant relief.  The Board did not believe that your record was otherwise so 
meritorious as to deserve a discharge upgrade, change in reentry code, or other conforming 
changes to your DD Form 214.  The Board concluded that significant negative aspects of your 
conduct and/or performance greatly outweighed any positive aspects of your military record.  
The Board determined that characterization under OTH conditions is generally warranted for 
misconduct and is appropriate when the basis for separation is the commission of an act or acts 
constituting a significant departure from the conduct expected of a Sailor.  The Board determined 
that the record clearly reflected your pattern of misconduct was intentional and willful and 
indicated you were unfit for further service.  Moreover, the Board noted that the evidence of 
record did not demonstrate that you were not mentally responsible for your conduct or that you 
should not otherwise be held accountable for your actions.   
 
Additionally, the Board observed that character of military service is based, in part, on conduct 
and overall trait averages which are computed from marks assigned during periodic evaluations.  
Your overall active duty trait average calculated from your available performance evaluations in 






