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although the promotion delay was sent on 29 October 2018.  You argue that there was no 
pending investigation or derogatory information contained in your official record.  You claim 
that according to 10 U.S.C. Section 624, there are two criteria that allows an officer's promotion 
to be delayed: (1) the existence of "adverse information" documented in the official military 
record or (2) if there is "Reportable Information" concerning the officer in question.  In addition, 
"nonpunitive rehabilitative counseling[s] administered by a superior" are omitted.  You also 
claim that you filed a complaint with the Navy Inspector General (NAVIG), however, NAVIG 
directed you to the Board.  In response to the AO, you expressed how you felt explaining why 
you were the wrong rank and after years of attempting redemption, you threw in the towel.   
 
The Board noted after dinner and drinking alcohol with fellow officers, there was an incident in 
your stateroom, and while assisting you back to your bed, your roommate discovered a partially 
unclothed female in your bed.  Because the incident constituted a violation of regulations, your 
CO notified the Navy Personnel Command (NPC) (PERS-834) of your misconduct.  Your 
misconduct was then properly noted in the PERS-834 system.  The Board also noted that instead 
of imposing NJP as intended, your CO issued you a NPLOC noting an investigation that found 
your behavior prejudicial to good order and discipline, counseling you for exercising poor 
judgment in your personal conduct.  Subsequently, as further described in the AO, your 
promotions to LTJG and LT were both delayed.  Even though you were eventually 
recommended for promotion to LT, you resigned your commission prior to the promotion.   
 
The Board, however, substantially concurred with the AO.  In this regard, the Board noted that 
pursuant to the Navy Military Personnel Manual (MILPERSMAN) 1611-010 your CO properly 
notified PERS-834 of the pending NJP and your misconduct.  The Board determined that your 
CO was required to notify PERS-834 of your substantiated misconduct, and this requirement 
extends to cases where an officer has committed misconduct, but there is no NJP.  Moreover, 
although the CO chose not to impose NJP, your misconduct, as substantiated by an investigation, 
still existed, therefore, your misconduct was properly reported and considered in the delay of 
your promotion to LTJG.  The Board also noted that 10 U.S.C. Section 14311 provides that, “the 
appointment of an officer to a higher grade may also be delayed if there is cause to believe that 
the officer has not met the requirement for exemplary conduct . . .” The Board further 
determined that the Chief of Navy Personnel (CNP) and Deputy CNP (DCNP) have been 
delegated the authority to delay the appointment of an officer selected for promotion.  Therefore, 
the DCNP acted properly and within his/her discretionary authority when delaying your 
promotion to LTJG.   
 
The Board noted the 29 October 2018 NPC notification regarding the delay of your promotion to 
LTJG, but did not find material error or injustice.  The Board determined that you were properly 
notified of the promotion delay, you acknowledged the notification, and you were afforded the 
opportunity to submit a statement.    
 
Concerning your promotion to LT, the Board considered that you resigned your commission 
prior to final adjudication.  Therefore, based on the foregoing determinations and your 
resignation prior to final adjudication, the Board found no basis for promotion to LT.  The Board 
thus concluded that there is no probable material error, substantive inaccuracy, or injustice 






