


 
             
            Docket No: 7963-22 
 

 

permitted at NJP.  You did not appeal your NJP. 
   
On 15 April 1986, your command notified you of administrative separation proceedings by 
reason of misconduct due to drug abuse.  You consulted with counsel and expressly waived your 
rights to submit written rebuttal statements and to request a hearing before an administrative 
separation board.  In the interim, while you were being monitored by the urinalysis surveillance 
program, you tested positive for another controlled substance (methamphetamine) as confirmed 
by the Navy Drug Screening Laboratory.  Ultimately, on 21 May 1986, you were separated from 
the Navy for misconduct due to drug abuse with an Other Than Honorable (OTH) discharge 
characterization and assigned an RE-4 reentry code.   
 
On 29 August 2006, this Board denied your initial petition for relief.   
 
The Board carefully considered all potentially mitigating factors to determine whether the 
interests of justice warrant relief in your case in accordance with the Wilkie Memo.  These 
included, but were not limited to, your desire for a discharge upgrade and change to your 
narrative reason for separation and contentions that:  (a) you felt you had no other way to cope 
with the extreme marital stress you were facing due to your wife's suicide attempt, (b) the 
command committed an error of discretion occurred when you were discharged after one 
incident instead of receiving counseling or the support that you needed so you could continue 
your career in the Navy while also dealing with the marital stress you faced at home, (c) you 
were faced with an unprecedented predicament when your wife was struggling and you could not 
be there to support her as you were at sea, (d) you had the ability to be rehabilitated and it was an 
error of discretion to not allow such rehabilitation to take place, and (e) you have continued to 
lead an honorable life after discharge and your characterization of service is a material injustice.  
For purposes of clemency and equity consideration, the Board noted provided an advocacy letter, 
Department of Veterans Affairs documentation, and other supporting documentation along with 
a brief from your attorney. 
 
After thorough review, the Board concluded these potentially mitigating factors were insufficient 
to warrant relief.  First and foremost, the Board unequivocally concluded that your command did 
not commit a discretionary error in administratively separating you.  Drug abuse in the Navy 
requires mandatory processing for administrative separation, and your command was thus 
required to initiate separation proceedings and not provide any opportunity for corrective action 
to take place. 
 
The Board did not believe that your record was otherwise so meritorious as to deserve a 
discharge upgrade.  The Board concluded that significant negative aspects of your conduct 
and/or performance greatly outweighed any positive aspects of your military record.  The Board 
determined that illegal drug use by a Sailor is contrary to Navy core values, renders such Sailors 
unfit for duty, and poses an unnecessary risk to the safety of their fellow Sailors.  The Board 
noted that marijuana use in any form is still against Department of Defense regulations and not 
permitted for recreational use while serving in the military.  The Board noted that, although 
one’s service is generally characterized at the time of discharge based on performance and 






