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notified further misconduct would result in the initiation of administrative separation 
proceedings.   
 
On 26 September 2005, you were charged by civil authorities for DUI with a BAC of .132, and 
an open container.  The following day you were counseled regarding your alcohol related 
misconduct and notified further deficiencies may result of the initiation of administrative 
separation proceedings.  You were diagnosed with alcohol abuse and again completed outpatient 
substance abuse treatment.   
 
On 19 October 2005, you received NJP for UA.  Even though your punishment was initially 
suspended, on 28 November 2005, this suspension was vacated due to your continued 
misconduct.  On 28 December 2005, you received another NJP for UA.  On the same day, you 
were notified of your non-recommendation for promotion due to your NJP.   
 
On 16 March 2006, administrative separation proceedings were initiated due to your misconduct 
by reason of pattern of misconduct, at which point, you elected your right to consult with 
counsel, and waived your right to a hearing of your case before an administrative discharge 
board (ADB).  Your commanding officer recommended your separation with an Other Than 
Honorable (OTH) character of service.  Subsequently, you received supplemental notification 
with the addition of administrative separation proceedings by reason of misconduct due to civil 
conviction.  The separation authority approved the recommendation and directed your separation 
based on a pattern of misconduct.  On 24 May 2006, you were discharged with an OTH 
characterization of service. 
 
You previously applied to the Naval Discharge Review Board (NDRB) with request to upgrade 
your discharge.  The NDRB denied your request to upgrade your character of service, on  
20 March 2008, after concluding your discharge was proper as issued.   
 
The Board carefully considered all potentially mitigating factors to determine whether the 
interests of justice warrant relief in your case in accordance with the Wilkie Memo.  These 
included, but were not limited to, your desire to upgrade your character of service and 
contentions that you completed five years of service and your DUI did not warrant an OTH.  For 
purposes of clemency and equity consideration, the Board noted you did not provide supporting 
documentation describing post-service accomplishments or advocacy letters.  
 
After thorough review, the Board concluded these potentially mitigating factors were insufficient 
to warrant relief.  Specifically, the Board determined that your misconduct, as evidenced by your 
NJPs and civil convictions, outweighed these mitigating factors.  In making this finding, the 
Board considered the seriousness of your misconduct and found that your conduct showed a 
complete disregard for military authority and regulations.  The Board also considered the likely 
negative impact your repeated misconduct had on the good order and discipline of your unit and 
the discrediting nature of your civil convictions.  Contrary to your implied contention that you 
were only discharged for your DUI, the Board determined you were discharged based on your 
multiple NJPs, in addition to your civil convictions that included the DUI, shoplifting, and 
having an open container.  Finally, while the Board noted that you completed three years and 10 
months of active duty service, it also considered that your conduct during this period did not 






