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your separation using “notification procedures,” which meant the least favorable discharge 
characterization you could receive was General (Under Honorable Conditions) (GEN).  You 
waived your rights to consult with counsel, to submit a statement for consideration to the 
separation authority, and to General Court-Martial Convening Authority review of the discharge.  
Ultimately, on 7 May 2012, you were discharged from the Navy for misconduct with a GEN 
characterization of service and assigned an RE-4 reentry code.  
 
On 21 November 2013, the Naval Discharge Review Board denied your initial application for 
relief.  On 23 October 2015, this Board denied your petition for a discharge upgrade.   
 
The Board carefully considered all potentially mitigating factors to determine whether the 
interests of justice warrant relief in your case in accordance with the Wilkie Memo.  These 
included, but were not limited to, your desire for a discharge upgrade with changes in your 
narrative reason for separation and reentry code along with your contentions that:  (a) your GEN 
was unjust when considering several of the Wilkie Memo factors, including but not limited to 
your character and reputation, your letters of recommendation, the severity of your misconduct, 
the length of time since the misconduct, and whether the punishment was too harsh, (b) your 
GEN was unjust when considering your overall quality of service and post-service contributions 
to your community, and (c) your GEN was unjust because your maturity level and young age 
resulted in a failure to adjust to military life and impacted your conduct and decision-making.  
For purposes of clemency and equity consideration, the Board noted you provided supporting 
documentation describing post-service accomplishments and advocacy letters.   
 
After thorough review, the Board concluded these potentially mitigating factors were insufficient 
to warrant relief.  The Board did not believe that your record was otherwise so meritorious as to 
deserve a discharge upgrade, change in reentry code, or other conforming changes to your DD 
Form 214.  The Board concluded that significant negative aspects of your conduct and/or 
performance greatly outweighed any positive aspects of your military record.  The Board noted 
that, although one’s service is generally characterized at the time of discharge based on 
performance and conduct throughout the entire enlistment, the conduct or performance of duty 
reflected by only a single incident of misconduct may provide the underlying basis for discharge 
characterization.  The Board determined that characterization under GEN or under Other Than 
Honorable conditions (OTH) is generally warranted for misconduct and is appropriate when the 
basis for separation is the commission of an act or acts constituting a significant departure from 
the conduct expected of a Sailor.  The Board also noted that your enlisted performance 
evaluation for the period ending 15 July 2011 indicated that, shortly after you arrived to the 
Inport Security Force (ISF), you were dropped from the ISF for disciplinary reasons.  The Board 
determined that the record clearly reflected your cumulative misconduct was intentional and 
willful and indicated you were unfit for further service.  Moreover, the Board noted that the 
evidence of record did not demonstrate that you were not mentally responsible for your conduct 
or that you should not otherwise be held accountable for your actions.  
 
The Board also noted that there is no provision of federal law or in Navy/Marine Corps 
regulations that allows for a discharge or reentry code to be automatically upgraded after a 






