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portion of your punishment was suspended.  You did not appeal your NJP.  On the same day, 
your command issued you a Page 13 documenting your misconduct.  The Page 13 advised you 
that any further deficiencies in your performance and/or conduct may result in disciplinary action 
and could result in processing for administrative separation.  You did not submit a Page 13 
rebuttal statement.   
 
On 6 March 1996, the suspended portion of your February 1996 NJP was vacated and enforced 
due to continuing misconduct.  That same day, you received NJP for failing to obey an order or 
regulation, and provoking speeches or gestures.  You did not appeal your NJP.  
 
On 14 August 1996, you received NJP for failing to obey a lawful order.  A portion of your 
punishment was suspended.  You did not appeal your NJP.  On 25 September 1996, the 
suspended portion of your August 1996 NJP was vacated and enforced due to continuing 
misconduct.  That same day, you received NJP for the wrongful use of a controlled substance, 
dereliction in the performance of duties, and provoking speeches or gestures.  You did not appeal 
your NJP.  
 
Following your last NJP, your command notified you of administrative separation proceedings 
by reason of misconduct due to drug abuse.  You waived your right to request an administrative 
separation board.  Ultimately, on 21 October 1996, you were separated from the Navy for 
misconduct with an under Other Than Honorable (OTH) conditions discharge characterization 
and assigned an RE-4 reentry code.   
 
The Board carefully considered all potentially mitigating factors to determine whether the 
interests of justice warrant relief in your case in accordance with the Wilkie Memo.  These 
included, but were not limited to, your desire for a discharge upgrade and “Secretarial Authority” 
discharge along with your contentions that:  (a) you felt like you needed to escape the military 
and return home so you decided to take drugs and turn yourself in to your chain of command, (b) 
your chain of command made a material error in discretion by ignoring your initial request to 
transfer ships, (c) your chain of command should have granted your request to transfer ships or 
look into what was causing you to misbehave, (d) instead of investigating what was happening, 
your chain of command left you alone to suffer the harassment and left you to feel like you had 
no other alternative, (e) you realized it was wrong to do drugs in order to get out of the Navy, but 
you felt like you had no other choice and was tired of getting in trouble and facing the 
harassment from your chain of command, (f) you continue to suffer a material injustice based on 
your unduly harsh discharge status and your outstanding post-service conduct warrants a record  
correction, (g) you have worked consistently since your discharge in order to provide for your 
family by being a devoted father and husband, and by teaching your children not to make the 
same mistake you did before you were discharged, and (h) you work as a truck driver where you 
are randomly drug tested and throughout your whole career you have never failed a drug test.  
For purposes of clemency and equity consideration, the Board considered the evidence you 
submitted in support of your application.   
 






