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requisite professional integrity that his appointment demands.  Abusing his 
authority to his personal advantage,  actions leave 
considerable doubt concerning his ability to properly execute the duties as a 
Disbursing Clerk.  His appointment as Deputy Disbursing Officer has been 
revoked. 

 
On 17 June 1986, you commenced an unauthorized absence (UA) from the 

  Your command declared you to be a deserter the same day in view of your embezzlement 
of more than $9,000 of currency from the  Disbursing Office.  Your UA 
terminated, after nine days, with your surrender to military authorities at the American Embassy 
in  on 27 June 1986.   
 
On 27 October 1986, you were convicted at a General Court-Martial (GCM) of your UA and 
financial crimes.  You were sentenced to confinement, a reduction in rank to the lowest enlisted 
paygrade (E-1), and a discharge from the Navy with a Bad Conduct Discharge (BCD).  On  
10 December 1986, the Convening Authority approved the GCM sentence.  On or about 29 June 
1987, you were released from confinement.  Upon the completion of GCM appellate review in 
your case, on 8 February 1988, you were discharged from the Navy with a BCD and assigned an 
RE-4 reentry code.     
 
The Board carefully considered all potentially mitigating factors to determine whether the 
interests of justice warrant relief in your case in accordance with the Wilkie Memo.  These 
included, but were not limited to, your desire for a discharge upgrade and contentions that:  (a) 
you had eleven (11) years of excellent service from March 1966 through May 1977, (b) your 
family is homeless and you need to a discharge upgrade to get the benefits your earned during 
your first time served, (c) you are 76 years old and your wife is 73, (d) your daughter is 50 years 
old and disabled, and your granddaughter is 29 and disabled, (e) you are a member of the 
American Legion and were a Post Commander in 1989, and (f) the Department of Veterans 
Affairs in  needs your upgrade in order to get the help your family needs.  For purposes of 
clemency and equity consideration, the Board noted you did not provide supporting 
documentation describing post-service accomplishments or advocacy letters. 
 
After thorough review, the Board concluded these potentially mitigating factors were insufficient 
to warrant relief.  The Board did not believe that your record was otherwise so meritorious to 
deserve an upgrade.  The Board concluded that significant negative aspects of your conduct 
and/or performance greatly outweighed any positive aspects of your military record.  The Board 
also determined that your misconduct constituted a significant departure from the conduct 
expected of a senior Petty Officer, and that the record clearly reflected your misconduct was 
intentional and willful and demonstrated you were unfit for further service.  Moreover, the Board 
noted the evidence of record did not demonstrate that you were not mentally responsible for your 
conduct or that you should not otherwise be held accountable for your actions.   
 
Absent a material error or injustice, the Board declined to summarily upgrade a punitive 
discharge solely for the purpose of facilitating veterans’ benefits, or enhancing educational or 






