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that you committed misconduct and recommended that you were administratively separated from 
the Marine Corps with a General (Under Honorable Conditions) discharge characterization.  On 
25 November 2003, your CO concurred with the ADB recommendation.  On 18 December 2003, 
you administrative separation proceedings were determined to be sufficient in law and fact.  On 
22 Dec 2003, the separation authority approved the ADB recommendation and ordered you 
discharged with a General (Under Honorable Conditions) discharge characterization by reason of 
misconduct due to pattern of misconduct.  On 20 January 2004, you were so discharged.  
 
Post-discharge, you entered the Army National Guard (ANG) with an enlistment waiver.  Based 
on documentation you provided, you honorably served in the ANG and earned eligibility to retire 
at age 60 after completing 20 qualifying years of service.  You also applied to the Naval 
Discharge Review Board (NDRB) to upgrade your characterization of service.  The NDRB 
denied your request, on 17 March 2011, after determining your discharge was proper as issued.    
 
The Board carefully considered all potentially mitigating factors to determine whether the 
interests of justice warrant relief in your case in accordance with the Wilkie Memo.  These 
included, but were not limited to your desire for a discharge upgrade and contentions that: (a) 
your discharge characterization should be based on the 20 years of total military time served 
between the Marine Corps and the ANG; (b) you deployed multiple times and were given many 
recognitions for exemplary service; (c) you retired into inactive Army Reserves after 20 years in 
the rank of Captain.  For purposes of clemency and equity consideration, the Board considered 
the evidence you provided in support of your application. 
 
After thorough review, the Board concluded these potentially mitigating factors were insufficient 
to warrant relief.  Specifically, the Board determined that your misconduct, as evidenced by your 
NJPs and counselings, outweighed these mitigating factors.  In making this finding, the Board 
considered the seriousness of your misconduct and the likely negative impact it had on the good 
order and discipline of your unit.  Further, the Board noted that, although one’s service is 
generally characterized at the time of discharge based on performance and conduct throughout 
the entire enlistment, the conduct or performance of duty reflected by only a single incident of 
misconduct may provide the underlying basis for discharge characterization.  In your case, 
however, the Board considered that you were involved in multiple incidents of misconduct and 
were given an opportunity to continue serving after your first incident of misconduct, but 
continued to commit additional misconduct.  Finally, the Board noted your post-service 
accomplishments with the ANG but was not persuaded by your arguments that your 
characterization of service with the Marine Corps should include your service with the ANG.  
While the Board appreciates your service to this country, the Board was also cognizant of the 
fact you were given an unusual second chance after your poor Marine Corps service and, in the 
Board’s opinion, this amounted to a large measure of clemency already received.  Ultimately, the 
Board determined you were fortunate to receive a General (Under Honorable Conditions) and, in 
assigning you this characterization of service, the Marine Corps already took into consideration 
all the positive aspects of your service, to include your almost six years of service.  As a result, 
the Board concluded significant negative aspects of your Marine Corps service outweighed the 
positive aspects and continues to warrant a General (Under Honorable Conditions) 
characterization.  Even in light of the Wilkie Memo and reviewing the record holistically, the 
Board did not find evidence of an error or injustice that warrants granting you the relief you 






