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result not only in disciplinary action, but in processing for administrative discharge from the 
Navy.  The record shows, on 27 December 1985, you commenced a period of unauthorized 
absence (UA) that concluded upon your return to military authorities on 30 December 1985, a 
period totaling three days.  On 3 April 1986, you received a second NJP for wrongful use of 
marijuana. 
 
Subsequently, you were notified that you were being recommended for administrative discharge 
from the Navy by reason of misconduct due to drug abuse.  You were advised of your procedural 
rights; you waived your procedural right to consult with military counsel, and to present your 
case to an administrative discharge board (ADB).  On 14 April 1986, you received an evaluation 
from the Counseling and Assistance Center (CAAC), the CAAC found you to be psychologically 
dependent on drugs and alcohol.  The CAAC recommended that you afforded treatment at a 
Department of Veteran’s Affairs (VA) hospital if you become amenable before separation.  The 
CAAC noted you did not want treatment, and that you stated you “plan to continue your drug 
use.”  Your commanding officer (CO) forwarded your administrative separation package to the 
separation authority (SA) recommending your administrative discharge from the Navy with  
an Other Than Honorable (OTH) characterization of service.  The SA approved the 
recommendation for administrative discharge and directed your OTH discharge from the Navy.  
On 3 June 1986, you were discharged from the Navy with an OTH characterization of service by 
reason of misconduct due to drug abuse. 
 
Post-discharge, you applied to the Naval Discharge Review Board (NDRB) for a discharge 
upgrade.  The NDRB denied your request for an upgrade, on 25 April 1991, based on their 
determination that your discharge was proper as issued. 
 
The Board carefully considered all potentially mitigating factors to determine whether the 
interests of justice warrant relief in your case in accordance with the Wilkie Memo.  These 
included, but were not limited to, your desire to change your discharge character of service to be 
eligible for veterans’ benefits and to receive a Good Conduct Medal (GCM) for your first period 
of enlistment.  Additionally, the Board considered your contentions that your punishment was 
too harsh for a “young and undeveloped mind,” you were discriminated against at your last duty 
station, and your lost time is questionable.  For purposes of clemency and equity consideration, 
the Board noted you did not provide supporting documentation describing post-service 
accomplishments or advocacy letters. 
 
After thorough review, the Board concluded your potentially mitigating factors were insufficient 
to warrant relief. Specifically, the Board determined that your misconduct, as evidenced by your 
two NJPs, outweighed these mitigating factors.  In making this finding, the Board considered the 
seriousness of your misconduct and the fact it involved multiple drug offenses.  The Board 
determined that illegal drug use by a service member is contrary to military core values and 
policy, renders such members unfit for duty, and poses an unnecessary risk to the safety of their 
fellow service members.  Additionally, the Board noted that marijuana use in any form is still 
against Department of Defense regulations and not permitted for recreational use while serving 
in the military.  The Board also considered the likely negative impact your conduct had on the 
good order and discipline of your command.  Further, the Board found that your misconduct was 
intentional and made you unsuitable for continued naval service.  Furthermore, the Board also 






