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On 29 February 1984, you received your second NJP for violating UCMJ Article 91, for 
disobeying a lawful order by having alcohol in your enlisted quarters.  On 4 April 1984, you 
received your third NJP for violating UCMJ Article 86, for failure to go to your appointed place 
of duty for over three and a half hours.  You were formally counseled on both occasions and 
informed that further misconduct would not be tolerated.  You did not appeal either NJP. 
 
On 19 September 1984, you received your fourth NJP for violating UCMJ Article 107, for 
making a false official statement, and Article 86, for another period of unauthorized absence 
(UA).  On 9 February 1985, you received your fifth NJP for violating UCMJ Article 86, for a 
period of UA totaling 10 hours.  You did not appeal either NJP. 
 
On 19 June 1985, you received your sixth NJP for violating UCMJ Article 112(a), for the 
wrongful use of a controlled substance (marijuana).  You were again formally counseled due to 
your misconduct.  You did not appeal this NJP. 
 
On 16 September 1985, you received your seventh NJP for violating UCMJ Article 91, for 
failure to obey a lawful order.  On 26 November 1985, you received your eighth NJP for 
violating UCMJ Article 86, for failure to go to your appointed place of duty, Article 92, for 
dereliction of duty by not standing proper watch, Article 91, for failure to obey an order, and 
Article 113, for sleeping while on fire watch.  You did not appeal either NJP. 
 
On 3 December 1985, Commander, Navy Personnel Command, directed your separation from 
the service due to your pattern of misconduct and your frequent involvement of a discreditable 
nature with civil or military authorities.  On 10 December 1985, you were discharged from the 
Navy with an Other than Honorable (OTH) characterization of service due to your misconduct 
and assigned an RE- 4 reenlistment code.  
 
The Board carefully considered all potentially mitigating factors to determine whether the 
interests of justice warrant relief in your case in accordance with the Wilkie Memo.  These 
included, but were not limited to: (1) your desire to upgrade your characterization of service and 
change your reason for separation and reenlistment code, (2) your contention that you were 
targeted by your command due to your race, (3) the impact of racial discrimination on your 
conduct during service, and (4) your youth at the time the misconduct was committed.  For 
purposes of clemency consideration, the Board noted that you provided advocacy letters and 
documentation of post-service accomplishments.  
 
After thorough review, the Board concluded your potentially mitigating factors were insufficient 
to warrant relief.  Specifically, the Board determined that your misconduct, as evidenced by your 
eight NJPs, outweighed these mitigating factors.  In making this finding, the Board considered 
the seriousness of your misconduct and the fact that it involved repeated infractions to include 
illegal drug use.  Further, the Board also considered the likely negative impact your conduct had 
on the good order and discipline of your command.  The Board determined that illegal drug use 






